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3nd Malmé Work Science Meeting

09.30-10.00

Coffee & Registration, Atrium, Ground floor, Niagara

10.00-10.15

Welcome by Caroline Wigren-Kristoferson, Deputy Vice-Chancellor, Malmé University,

Atrium, Ground floor, Niagara

NI: A0406

NI1:A0407

NI:A0411

10.30-12.00

Session 1: Gender, Power and Bodies
Moderator: Tuija Muhonen
Language: English

Session 2: Ledarskap, arbetsmiljo och
organisation

Moderator: Peter Gladoic Hakansson

L angiiage: Swedish/English

Session 3: Care and Conflict
Moderator: Hanne Berthelsen
Language: Swedish/English

Stephan Brunow
Females in Leadership-Positions (WiP)
Discussant: Margaret Whitley

Johan Alvehus
Sweet little lies? Towards a mendaciology of
leadership

Anders Edvik
Betydelsen av kall for organisatorisk och social
arbetsmiljo

Margaret Whitley
Working conditions and breastfeeding outcomes
among new mothers in the United States

Johanna Finnholm

HR-funktionens roll i organisatorisk féréandring: En
kvalitativ fallstudie om organisering,
emotionsarbete och strategier i en devolverad
kontext (WiP)

Discussant: Kettil Nordesjo

Kristoffer Holm
Associations between COPSOQ reference values
and long-term sickness absence

Vanja Lozic

Gender benders and invaders in Swedish
educational institutions: Emotions, body-space
and subversion in preschools and schools

Hanna Ljungberg

Léra for (arbets)livet - arbetsmiljoé och
arbetsmiljokunskap under studietiden (WiP)
Discussant: Elin Ennerberg

Eva Klope
Lérares férdldrakontakter som arbetsmiljérisker

12.00-13.00

Lunch, floor 5, Niagara

13.00-14.30

Session 4: Gender, Rurality and Vocational
Education

Moderator: Lisa Ringblom
| angiiage: Swedish

Session 5: Work Environment, Well-Being and
Motivation
Moderator: Susann Porter

| anguiage-: English

Session 6: Pathways to Work
Moderator: Mato Bosnjak
Language: Swedish/English

Maria C Johansson och Vanja Lozic

Kroppslighet, materialitet och knsnormer i bygg-
och anlaggningsprogrammet (WiP)

Discussant: Maria Hedlin

Tuija Muhonen

Bystander behavior in workplace bullying: a vignette
study exploring how organizational space and
situational strength influence intentions to intervene

Jon Sunnerfjell

Wired for Work? Rewriting Retirement in the Active
Society (WiP)

Discussant: Mimmi Barmark

Maria Hedlin
Hur socialiseras yrkeselever att acceptera sexuella
trakasserier inom arbetslivet?

Carolin Schitze

Diversity and well-being at work - A study of four
different welfare regimes (WiP)

Discussant: Julie Kordovsky

Kettil Nordesjo

If forebyggande socialt arbete is everything, maybe
it’s nothing? (WiP)

Discussant: Johanna Finnholm

Elin Ennerberg & Janna Lundberg

Att marknadsfora en rural idyll och producera rural
arbetskraft? En mixad analys om
naturbruksprogrammet (WiP)

Discussant: Vanja Lozic

Julie Kordovsky

Holding Space for Situated Vulnerabilities: Learning
Circles as Infrastructures of Organizational Care
(WiP)

Discussant: Carolin Schitze

Susanna Lundberg
Method development for evaluating activities
aimed at “getting closer to the labour market”

14.30-15.00

Fika

15.00-16.30

Session 7: Youth, Work and Learning
Moderator: Maria Norstedt
Language: Swedish/English

Session 8: Matching People and Jobs
Moderator: Peter Gladoic Hakansson
Language: English

Mahtab Eshaghbeigi-Hosseini

Just taking care of children or walking around in a
painting? - Young people’s affective encounters
with the world of work (WiP)

Discussant: Susanna Lundberg

Peter Gladoic Hakansson
From newspaper job ads to public recruitment
service

Susanna Lundberg
Gen Zin the construction industry (WiP)
Discussant: Mahtab Eshaghbeigi-Hosseini

Mimmi Barmark

Who works part-time for what reason — an analysis
of motives among longterm part-time workers (WiP)
Discussant: Jon Sunnerfjell

Fredrik Cullberg Jansson

Informationssédkerhet och matchningsdynamik:
Agentbaserad modell for precisionsmatchning pa
arbetsmarknaden (WiP)

Discussant: Kristoffer Holm

Mato Bosnjak
Building Migration Industry: Socialist Yugoslavia’s
agenda for labour migrants’ pre-departure training




Session 1: Gender, Power and Bodies

Stephan Brunow*
University of Applied Labour Studies, Germany

Michaela Fuchs
Institute for Employment Research IAB, Germany

Alina Sorgner
John Cabot University, Italy

Females in Leadership-Positions

Abstract:

Females in Leadership positions are - in comparison to men - underrepresented at the
labour market. Existing literature mainly focusses on characteristics that are associated
with being in a leadership/management position in the gender comparison. This branch of
research identifies characteristics that (significantly) explain lower chances relative to men.
We can answer questions like “with the same additional year of experience, the females
have a X% lower chance to get into a leadership position”.

This paper takes another perspective. We do not make a comparison with males but with
females that are not in leadership positions. Such questions are cumbersome to answer
from studies with a male-comparison-focus. Using a 10% sample of all female employees in
Germany, we consider a variety of characteristics that may explain, which females get
promoted. The results are a more direct measure and allow to develop targeting strategies
to support females (and firms) in getting females into leadership positions. We consider the
issue in a Panel setting and can therefore control for unobserved heterogeneity. In addition
to the results of the presentation, which mainly focusses on individual, job, and firm
characteristics, we also want to explore regional aspects and labour market arguments in
more detail. The data set for this challenge is prepared and the analysis is done within the
next weeks.



Margaret Whitley*
RAND, Behavioral and Policy Sciences

Annie Ro
University of California Irvine, Joe C. Wen School of Population and Public Health

Working conditions and breastfeeding outcomes among new mothers in the United
States

Abstract:

Breastfeeding (BF) benefits infant and maternal health. In the US, only 25% of mothers
meet the recommendation of exclusive BF for the first 6 months (mos). Black moms
breastfeed less than White moms - a concerning disparity. Many US mothers work and have
little or no paid maternity leave, making BF challenging. We asked if moms’ occupation and
job control help explain race differences in BF.

We used 2014 Panel Study of Income Dynamics data to examine maternal employment,
occupation, race, BF duration in mos and covariates. Study 1 used ZINB regression to
compare BF initiation and duration for 3 occupation groups: service/manual,
professional/manager and not employed, with race as a moderator. Study 2 used path
models, integrating job control as a potential mediator of race differences in 3 outcomes: no
BF, BF<6 mos and BF=6 mos.

In Study 1, among n=970 mothers, 71% initiated BF; average duration was 6.9 mos (not
exclusive). Moms in service/labor jobs breastfed less than moms in professional jobs or not
employed. Race moderated the relationship: among White moms, those not employed
breastfed more; among Black moms, professionals breastfed more. Study 2 focused on
n=631 employed mothers. Low job control predicted less BF (60% odds of reaching 6 mos)
and explained 31% of the Black-White BF difference.

Occupation and job control predicted BF outcomes. Selection into employment complicates
these dynamics. Improving job control may reduce BF disparities. Paid leave remains key.



Vanja Lozic*
Malmo university

Gender benders and invaders in Swedish educational institutions: Emotions, body-
space and subversion in preschools and schools

Abstract:

The article discloses male preschool teachers’ and queer schoolteachers’ personal
experiences of gender-based microaggressions and other forms of exclusion in Swedish
educational contexts. [ analyse the effects of exclusion on the professional, emotional, and
relational aspects of working in educational institutions and the spatial distribution of
bodies, highlighting institutional and structural power dynamics. The interviews with
teachers show that male preschool teachers regard guardians as the main agents of
exclusion. The interactions between male preschool teachers and guardians involve
surveillance, questioning, positioning teachers as a threat, and preventing them from
performing certain work tasks. Exclusion hinders relationship-building and reinforces
female colleagues' normative position. Schoolteachers identifying as queer describe their
colleagues as the primary agents of exclusion, highlighting the contextual nature of
exclusion. While queer schoolteachers avoid certain social situations, they do not feel
directly prevented from teaching or interacting with students. The proximity of privileged
bodies and those positioned as invaders and benders disrupt norms and expectations,
leading to disorientation, questioning or fear. Non-normative teachers evoke emotions that
circulate inside institutions and impact the emotions and reactions of targeted teachers,
leading to their subjection, transformative learning, and subversion.



Session 2: Ledarskap, arbetsmiljo och organisation

Johan Alvehus*
Lund university

Sweet little lies? Towards a mendaciology of leadership

Abstract:

We live in post-truth society, where lies, deception and untruth plays an increasingly
significant role on the grand political stage. But what about everyday leadership in everyday
organizations, what roles do lies play there? This paper develops the notion of
mendaciology (Lat. mendacium: ‘lie,” ‘untruth’) to address this question empirically. The key
idea with a mendaciological approach is to look at how lies, deception and untruth play a
part in accomplishing direction and therefore are fundamental to leadership processes. The
paper discusses the notion of a lie based on classic and contemporary philosophy, and
develops this into a sensitizing concept. Building from this, it develops three areas for
empirical studies. First, it discusses disinterest in truth and facts, suggesting that
phenomena such as untruth and bullshit are key for leaders. Second, it discusses outright
lies and manipulation, drawing attention to the role of lies and untruth in organizational
politics, an area often ignored in leadership research. Third, is approaches functional
denialism, suggesting that researchers also need to investigate and problematize the lies
that maintain the illusion that there are no lies. From this it draws out some key
methodological implications for a mendaciological approach, including how to deal with the
difficulty of approaching intent. The paper finishes with outlining implications for empirical
studies, for critical leadership studies, and for leadership development.



Johanna Finnholm*
University of Gothenburg

HR-funktionens roll i organisatorisk forandring: En kvalitativ fallstudie om
organisering, emotionsarbete och strategier i en devolverad kontext

Abstract:

Denna studie undersoker hur HR-funktionens organisering och fokus paverkar dess roll och
grad av involvering i organisatoriska forandringsinitiativ. Genom en kvalitativ fallstudie
analyseras hur HR-funktionens position och agerande formas i en devolverad kontext, dar
linjechefer férvantas ta ett huvudansvar for forandring.

Med stod av emotionsarbete, framingteori och paradoxteori visar analysen hur bade chefer
samt HR-funktionen tenderar att frimst betrakta forandringsinitiativ som linjechefers
ansvar, dar HR finns som stod gentemot cheferna. Detta innebar att HR:s roll utgar i stor
utstrackning fran dess medlemskap i ledningsgrupper dven nar de driver egna
forandringsinitiativ.

Samtidigt framtrader ett strategiskt emotionsarbete, dir HR-professionella balanserar
mellan anpassning, opposition och prioritering for att hantera spanningen mellan det
funktionella uppdraget och linjechefers autonomi.

Studien visar att dven i en organisation dar HR-funktionen har en stark formell position,
begrénsas dess faktiska inflytande av hur férandringar ramas in och vem som anses bara
ansvaret. Darigenom riskerar HR-relaterade fragor att inte beaktas i tillracklig utstrackning
i forandringsinitiativens tidiga skeden, sarskilt nar dessa inte direkt forstas som direkt
kopplade till HR-fragor utan mer som tekniska initiativ.



Hanna Ljungberg*

Lara for (arbets)livet - arbetsmiljé och arbetsmiljokunskap under studietiden

Abstract:

[ arbetsmiljolagstiftningen likstélls den som genomgar utbildning med ett fatal undantag
med arbetstagare. Utbildningsanordnare ska darfor arbeta systematiskt med elevers och
studenters arbetsmiljo, men hur det ska goras i praktiken kan upplevas som otydligt. Jag
arbetar med ett underlag som bade lyfter arbetsmiljé under utbildningen och kunskaper om
arbetsmiljo i utbildning och infor ett framtida arbetsliv.

Arbetet ar tankt att ge grundldggande kunskap om lagstiftningens krav gallande
systematiskt arbetsmiljoarbete och aktiva atgarder mot diskriminering samt belysa hur de
hér fragorna tangerar andra narliggande fragor och lagar. Arbetet ar dven tankt att utifran
forskning och annan kunskap och erfarenhet ge forstaelse for hur arbetsmiljo, i synnerhet
organisatorisk och social arbetsmiljo, paverkar saval manniskors halsa som produktivitet
och kvalitet i studier och arbete. Min ambition &r att belysa saval sidant som framjar och
gynnar som det som utgor risker och hinder i arbetsmiljon.

Jag hoppas pa att kunna bidra till storre arbetsmiljomedvetenhet och 6kad
arbetsmiljokunskap i teori och praktik for den som genomgar utbildning och de som arbetar
i skolans varld, men ocksa kunna ge elever och studenter vardefulla kunskaper infor
(arbets)livet. Min presentation kommer att behandla en avgransad del av arbetet.



Session 3: Care and Conflict

Anders Edvik*
Malmo universitet

Kristoffer Holm
Malmo universitet

Tuija Muhonen
Malmo universitet

Betydelsen av kall for organisatorisk och social arbetsmiljo

Abstract:

Studien fokuserar pa betydelsen av att kunna leva sitt kall for organisatorisk och social
arbetsmiljo. Inom arbetslivsforskningen forstas begreppet kall hinga samman med tva
aspekter: en stark kinsla av att vara menad for eller ha en djup inre motivation att utfora ett
visst arbete (att tjana ndgon/nagra), samt majligheten att kunna leva ut sin kallelse. Pa
senare ar har en vaxande mangd studier visat att kansla av kall dr av betydelse for saval
individers arbetsrelaterade hdlsa som upplevelse av arbetsmiljon. Medan forskning visar att
kall har en positiv inverkan pa arbetsrelaterad hélsa, visar andra studier att upplevelse av
kall aven kan riskera att 6verskugga bristande arbetsvillkor.

Kyrkoherdens arbete kdnnetecknas i likhet med andra manniskobehandlande yrken av
manga och nadra kontakter med manniskor. Studiens syfte var att underséka hur
kyrkoherdar inom Svenska kyrkan upplever den organisatoriska och sociala arbetsmiljon.
Med utgangspunkt i syftet kom studien att fokusera pa 1) Hur upplever kyrkoherdar sin
organisatoriska och sociala arbetsmilj6? 2) Vilka samband finns mellan upplevelsen av den
organisatoriska och sociala arbetsmiljon och upplevelsen av att kunna leva sitt kall?

Studien genomfordes i samarbete med Svenska kyrkans arbetsgivarorganisation (Skao) och
omfattade en digital enkdtundersokning som riktades till samtliga anstillda kyrkoherdar
inom Svenska kyrkan. Datainsamlingen genomférdes under maj - juni 2024, och projektet
avslutades med slutrapport den 27 mars 2025. Resultaten visade att upplevelsen av att
kunna leva sitt kall relaterar positivt till ett flertal arbetsmiljofaktorer sdsom
arbetstillfredsstillelse, arbetsengagemang, inflytande, meningsfullhet, samstimmighet
mellan personliga och organisationens varderingar, och sjdlvskattad hélsa. Resultaten
ligger i linje med tidigare studier med fokus pa kall, och kommer ytterligare att diskuteras
med sarskilt fokus pa betydelsen av kall inom manniskobehandlande yrken och till hallbart
arbetsliv.



Rebecka Holmgren
Stockholm University

Kristoffer Holm*
Malmo University

Hanne Berthelsen
Malmo University.

Associations between COPSOQ reference values and long-term sickness absence

Abstract:

The relationship between various workplace factors and their impact on health is well
established. However, it is challenging to identify relevant risk levels to act upon. In Sweden,
occupational health services are recommended to use COPSOQ III in systematic
psychosocial risk management. Based on national reference values, results from workplace
surveys are typically presented in colour-coded matrices—red, yellow, and green—to help
interpretation. This study aims to investigate if red levels on one or more established risk
factors increase the likelihood of long-term sickness absence. This contributes knowledge
about the independent and additive risk of sickness absence based on red levels in the
current reference level taxonomy and thus the utility of the taxonomy.

This study builds on questionnaire data from a random sample of workers living in Sweden,
n = 2847. Register data on long-term sickness absence (longer than 14 days) the following
year was obtained from Statistics Sweden.

Logistic regression was used to analyse the associations between “red”, in comparison with
“green”, levels for 11 core factors of the Swedish COPSOQ III questionnaire and the outcome
measure—long-term sickness absence—while controlling for demographic characteristics.

For several of the factors, exposure to red levels was associated with an elevated risk of
sickness absence. In addition, red levels on multiple factors were linked to higher risk of
sickness absence.



Eva Klope*
Linnéuniversitetet

Maria Hedlin*
Linnéuniversitetet

Ulrika Bossér
Linnéuniversitetet

Marina Wernholm
Linnéuniversitetet

Larares foraldrakontakter som arbetsmiljorisker

Abstract:

[ studien fokuseras larares fordldrakontakter som arbetsmiljorisk. Fordldrakontakterna kan
utgora ett stressmoment som tar tid och kraft fran larares undervisning. Forskningsfraga ar:
Vilka arbetsmiljorisker kopplade till larares foraldrakontakter framkommer i larares och
rektorers beskrivningar och hur kan de relateras till skolors institutionella villkor? Det
empiriska materialet ar intervjuer med 10 rektorer och 17 larare verksamma i arskurs 7-9.
Studien utgar ifran nyinstitutionell teori. Enligt teorin préglas institutioner som skolan av
delade regler, normer och kognitiva ramar som paverkar agerandet. En gemensam
forstaelse for lampligt beteende skapas och fors vidare. Resultaten visar pa fyra
arbetsmiljomassiga risker i skolvardagen relaterade till 1arares foraldrakontakter; (i) snabb
aterkoppling nar fordldrar hor av sig, (ii) tillgdnglighet under kvillar och helger (iii)
anvandande av privat mobil (iv) flexibilitet infér individuella krav. Férvantningarna kan,
trots de arbetsmiljorisker de for med sig, betraktas som valetablerade institutionella villkor
vilka kan upplevas svart att utmana. Med tanke pa att elever och vardnadshavare ses som
kunder i dagens svenska skola kan det finnas en ovilja frdn bade larare och rektorer att
dventyra relationen till fordldrarna. Manga rektorer som deltagit i studien har 16st dilemmat
genom att lata riskerna vara individuella problem som varje larare far hantera, istéllet for
att se dem som organisatoriska fragor.

10



Session 4: Gender, Rurality and Vocational Education

Maria C Johansson*
Malmo University

Vanja Lozic*
Malmo University

Kroppslighet, materialitet och kénsnormer i bygg-och anldaggningsprogrammet

Abstract:

[ detta paper vill vi resonera om teorier som mojliggor for analys av kroppslighet, material,
verktyg och kdnsnormer i bygg och anldggningsprogrammets arbetsplatsforlagda del.
Bidraget har huvudsakligen ett teoretiskt ansprak men hamtar empiriskt stod i egen
tidigare forskning. I denna har gruppintervjuer genomforts av med tjejer (n=12) som gar
sista aret pa bygg-och anlaggningsprogrammet. Kroppslighet och materialitet har visat sig
av betydelse for forstaelsen av arbetsmiljon i utbildningen och darmed yrkeskunnandets
villkor. I tidigare forskning om bygg och anlaggningsprogrammet har kénsnormer varit
framtradande. I en del studier har maskulinitetsnormer utgjort en férklaring till varfor
kvinnor varlden 6ver ofta valjer bort denna typ av utbildning. Andra studier behandlar
framst diskursiva aspekter av normer. Har uppstar en kunskapslucka i forhallande till
kroppslighet och/eller materialitet. I detta paper vill vi darfor diskutera om vad olika
teorier kan bidra i studiet av relationen mellan kroppslighet, materialitet och kénsnormer.
Vidare vill vi resonera vilka mojligheter som finna att kombinera dessa teorier med syftet
att skapa ett analytiskt ramverk som synliggér 6msesidigt beroende mellan saval for
materiella arbetsvillkor som diskursiva normer och performativitetens relationella och
kroppsliga natur, med fokus pa bygg-och anldggningsprogrammet och branschen. De
prelimindra resultaten pekar pa att en kombination av teorier skulle kunna majliggéra en
féordjupad analys

11



Maria Hedlin*
Linnéuniversitetet, Kalmar

Eva Klope*
Linnéuniversitetet, Kalmar

Hur socialiseras yrkeselever att acceptera sexuella trakasserier inom arbetslivet?

Abstract:

Att underskoterskor utsitts for sexuella trakasserier av vardtagare ar vanligt
forekommande. Studiens forskningsfraga dr: Hur bidrar det gymnasiala Vard- och
omsorgsprogrammet till att eleverna kan vanja sig vid att utsattas for sexuella trakasserier
fran vardtagare? Det empiriska materialet utgors av enskilda intervjuer med 22
vardutbildare, 12 vardlarare och 10 praktikhandledare. Studien har genusvetenskapliga
utgangspunkter och sexuella trakasserier forstas som ett uttryck for ett storre ojamlikt
konsmonster i samhallet. Nar man utsatter kvinnor for sexuella trakasserier iscensatts
traditionella maskulinitets- och femininitetsnormer dar man sexualiserar kvinnor och
positionerar dem som objekt. Att vilbekanta kdnsnormer gestaltas bidrar till att de sexuella
trakasserierna bagatelliseras. Studien utgar dven ifran nyinstitutionell teori som fokuserar
sociala handlingar och tankeménster samt hur de kanaliseras genom institutionella
arrangemang. Resultaten visar att Vard- och omsorgsprogrammets institutionella villkor
innebar att sexuella trakasserier fran vardtagare inte sillan accepteras som en del av
yrkesrollen. De blivande underskoterskorna socialiseras in i en yrkeskultur dar man (i) inte
pratar om vardtagarnas sexuella trakasserier och skriftliga riktlinjer hanterar sexuella
trakasserier fran vardtagare som en icke-fraga. (ii) underskoterskan férvantas ha
overseende med vardtagarens beteende samt (iii) underskoterskan forvantas vara snéll.

12



Elin Ennerberg*
Malmé University

Janna Lundberg*
Malmo University

Anna-Maria Fjellman
Gothenburg University

Att marknadsfora en rural idyll och producera rural arbetskraft? En mixad analys om
naturbruksprogrammet

Abstract:

Vart paper syftar till att identifiera de kunskaper som behovs for att kunna arbeta och bo pa
landsbygden, bade pa individuell, personlig niva och pa samhallelig, strukturell niva.
Naturbruksprogrammet har sex olika inriktningar som kvalificerar eleverna att arbeta inom
naturbrukssektorn med djurvard, hiasthallning, lantbruk, naturturism, skogsbruk eller
tradgard.

[ detta paper undersoker vi hur naturbruksprogrammet marknadsfors till prospektiva
studenter och i vilken utstrackning arbetsmarknad och anstillningsbarhet relaterar till
andra varden sasom bade intresse och rural idyll pa de olika programinriktningarna. Vi
undersoker aven arbetsmarknadsutsikter for studenter pa naturbruksprogrammet genom
en analys av registerdata fran Gothenburg Longitudinal Database (GOLD) dar vi ser hur
tidigare studentgrupper tagit sig in pa arbetsmarknaden och om de bosatt sig i rurala
omraden.

13



Session 5: Work Environment, Well-Being and Motivation

Sandra Jonsson
Lund University

Tuija Muhonen*
Malmé University

Bystander behavior in workplace bullying: a vignette study exploring how
organizational space and situational strength influence intentions to intervene

Abstract:

This study investigates how organizational space and situational strength influence
bystanders’ intentions to intervene in workplace bullying within the healthcare sector.
Using vignette-based interviews with 24 Swedish healthcare professionals, the study
explores responses to bullying scenarios set in various spatial and situational contexts.

Thematic analysis identified three categories of bystander behavior: active constructive,
passive constructive, and passive destructive, with no reports of active destructive
behavior. While situational strength theory suggests that strong situations yield uniform
behavior, the findings indicate that individual factors and context-specific nuances
significantly shape bystander responses.

The study highlights the complexity of bystander intervention and underscores the
importance of organizational clarity, consistency, and supportive environments to
encourage constructive action. Practical implications include the need for clear anti-bullying
policies, consistent enforcement, and support systems to empower bystanders. The
research contributes to a deeper understanding of spatial and contextual influences on
workplace bullying and offers insights for developing effective organizational strategies.

14



Carolin Schiitze*
Malmé University

Janine Leschke
Copenhagen Business School

Diversity and well-being at work - A study of four different welfare regimes

Abstract:

Workplace diversity is increasingly important for organizational outcomes like well-being
among its work force. Previous studies show existing workplace discrimination, but we
have to date mixed results on how Diversity, Equity and Inclusion (DEI) initiatives at work
might diminish racial discrimination at work. Therefore, this paper aims to explore the role
discrimination plays for workers perceived level of stress and if this relationship is
influenced by the workplaces’ existing DEI initiatives. The paper is based on a cross-country
survey study (representative population sample from 10 different countries). This paper
will compare Sweden, UK, Germany and the USA (N=2000 per country). The paper analyzes
how measures of ethnic and racial discrimination at work influence individuals’ perceived
level of stress at work but also how reports on existing DEI initiatives interact with this
relationship. Preliminary results suggest a clear relationship between reports of ethnic and
racial discrimination and increased levels of stress at work. It is further suggested that DEI
initiatives do not directly influence the effect discrimination has on perceived stress at
work. The paper will contribute to the growing literature on diversity in organizations by
showing whether DEI initiatives can influence workplace discrimination.

15



Julie Kordovsky *
Aalborg University

Holding Space for Situated Vulnerabilities: Learning Circles as Infrastructures of
Organizational Care

Abstract:

This paper explores how organizational care, understood as the collective work of attending
responsibly to human and institutional fragility (Tronto, 1997; Puig de la Bellacasa, 2017),
can be practiced through participatory formats that connect organizational experience with
research. Building on Phillips’ (2025) notion of the messy nature of co-creation, | examine
learning circles as temporary, co-created spaces that invite inquiry into how vulnerability
unfolds within organizational practices.

The analysis draws on two empirical cases from Danish employment programs. In each
case, | facilitated learning circles with professionals, enabling reflection, attentive listening
and dialogue.

The paper engages Judith Butler’s conception of vulnerability in organizational studies
(Scheibmayr, 2024), where ethical responsibility begins with attunement to others and
mutual recognition. Whereas denying vulnerability sustains a fiction of organizational
invulnerability, learning circles potentially provide a space for collective acknowledgment
of vulnerability as a shared and structural condition. This recognition invites participants to
reflect on what organizing for supported lives entails.

By situating learning circles as potential infrastructures of care, the paper contributes to
broader inquiries into how care can be recognized and practiced in organizational life, and
how participatory research may hold space for vulnerability as both an ethical and political
concern.
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University of Gothenburg

Wired for Work? Rewriting Retirement in the Active Society

Abstract:

Retirement is commonly portrayed as a well-earned period of rest and personal fulfilment,
often visualized through leisure, travel, and time with family. In this article, however, we
present narratives that diverge sharply from this idealised vision. Interviewing 25 retirees
who have chosen to continue working through staffing agencies after formal retirement, we
show how these individuals depict retirement not as a restful phase, but as an unsettling
void that they actively fill with paid work and new forms of purpose. We argue that these
narratives can be interpreted both as authentic expressions of a continued passion for
work, and as socially shaped accounts influenced by broader discourses related to the active
society orientation, emphasizing societal expectations on citizens to remain economically
active amid the welfare state’s retrenchment. Here, our analysis highlights how these
pensioners’ stories reflect the moral imperatives embedded in contemporary aging
discourses, where paid work functions as a key marker of successful aging. Doing so, the
article contributes to sociological debates on retirement, aging, and work by illuminating a
less visible but growing phenomenon: retirees who actively construct their post-work lives
through continued labor, navigating complex tensions between personal meaning and
societal demands.
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If férebyggande socialt arbete is everything, maybe it’s nothing?

Abstract:

Aven om prevention linge varit en del av socialt arbete som idé, har det férebyggande
perspektivet varit svart att omsitta i vardagens arbetsvillkor. Det rader brist pa gemensam
forstaelse for vad FBSA innebar, hur det kan utformas, och vilken effekt det forvantas ha -
vilket forsvarar dess praktiska forverkligande. I och med forslaget till ny socialtjanstlag har
6kad uppmarksamhet riktats mot forebyggande socialt arbete (FBSA). I den har artikeln
undersoker vi hur aktorer inom det sociala arbetets falt forhaller sig till FBSA och vilka
forutsattningarna ar for att begreppet ska fungera mobiliserande. Vi anvander social
mobiliseringsteori for att att géra en ramanalys av 157 remissyttranden till utredningen
Hallbar socialtjanst - en ny socialtjanstlag. Resultaten presenteras i fyra teman: ett
betydelsefullt perspektivskifte, dir FBSA framstélls som en 6nskvard riktning; (2) FBSA
som ett "magiskt koncept", vars bredd majliggér konsensus men samtidigt doljer
inneboende motsattningar; prevention kraver resurser, dar ambitionshdjningen i FBSA
minskar dess trovardighet; samt otydlig organisering, dar fragan om vem som ska styra och
implementera FBSA aktualiseras. Avslutningsvis diskuteras ramen som betydelsefull men
med bristande trovardighet samt dess potential att fungera mobiliserande for det sociala
arbetets aktorer.
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Method development for evaluating activities aimed at “getting closer to the labour
market”.

Abstract:

The new Social Services Act has placed increased focus on working knowledge-based social
work. However, the issues of self-sufficiency and labour market entry are not included in
the law because the responsibility for support in these issues formally lies outside the social
services, despite the fact that this is a substantial share of the work done there.

Both impact studies and content studies of labour market measures are in high demand by
municipalities in order to gain knowledge about which interventions work to make people
self-sufficient. Experience from Swedish research show that the measures performed are
characterized by a lack of evidence for what works and that they often have limited value or
even a negative effect on people's employability.

In an evaluation of an activity for occupational rehabilitation of people with diagnosed or
self-perceived mental illness, we investigate through surveys and group interviews how
close participants are to the labor market before and after participation, as well as which
interventions are perceived as effective. Through this approach, we try to contribute
knowledge about both whether the activities are effective and also more broadly about how
this type of activity with both closed and more external work training activities is effective.
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Mahtab Eshaghbeigi-Hosseini*
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Just taking care of children or walking around in a painting? - Young people’s affective
encounters with the world of work

Abstract:

The paper explores young people’s experience of the world of work through work
experience placements (WEP) as a career education activity in lower secondary education
in Sweden. It engages diffractively (Barad, 2007; 2014) with written assignments done by
24 pupils in 8th grade and 70 pupils in 9th grade describing their experiences during WEP
and how these experiences have affected what they feel and think about themselves, about
WEP and the workplaces, and about future education and work.

Thinking with agential realism (Barad, 2007, 2014) the paper examens how different
affects, in particular boredom and enjoyment, are produced through the intra-actions of the
material-discursive apparatuses of WEP, and how these affects are part of the enactment of
different in- and exclusions that becomes the material conditions of im/possibility of career
paths, e.g. what career paths become un/attractive to the young people.

The paper aims at contributing to the field of career education and guidance research by
exploring the material, embodied and affective dimensions of young people’s career
learning through WEP.
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Gen Z in the construction industry

Abstract:

Recruitment difficulties in the construction industry have been a problem for many years. In
the current recession; many are laid off and few get recruited, but the hunt for competent
craftsmen will start again as soon as the economy allows. A large proportion of Swedish
companies describe problems finding competent personnel as their biggest obstacle to
growth. In order to staff their businesses, employers must understand and meet the
expectations of potential employees to come to the industry and developing their skills in
breadth and depth.

But how does the industry meet young people? Across the Western world, the question is
being raised about how the new generation can be attracted to professions that do not
require a university degree but instead a practical upper secondary education plus work
experience. Those born between 1997 and 2012 are sometimes called “Generation Z” and
many testimonies portray this group as different from previous generations, particularly
difficult to attract and even more difficult to keep. In the Swedish context, there are not yet
many studies on employers' efforts to meet this group. From interview material about
recruitment and job satisfaction in the construction industry, I have captured comments
about young people's desire to come to and stay in the industry, from both employer
representatives and construction schools.
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Informationsosdakerhet och matchningsdynamik: Agentbaserad modell for
precisionsmatchning pa arbetsmarknaden

Abstract:

Trots att det finns manga arbetsldsa och lediga jobb, praglas arbetsmarknaden av
langdragna rekryteringsprocesser, kompetensbrist och felmatchningar. En bidragande
orsak kan vara att arbetsgivare, med begransad information om arbetssdkandes faktiska
formagor, tvingas fatta beslut utifran osikra signaler sdsom utbildning, CV, tester och
intervjuprestation. Nar arbetsgivare valjer kandidater utifran starkast signal, kan
felmatchning i toppen skapa en kaskadeffekt som pressar ut andra aktorer fran marknaden.

[ denna uppsats anviands agentbaserad modellering (ABM) for att analysera denna typ av
systemdynamik. Till skillnad fran traditionella ekvationsbaserade modeller - som ofta antar
homogena aktorer, perfekt information och jamvikt - mojliggér ABM en simulering av
heterogena aktorer som agerar och lar i osdkerhet.

Vi simulerar en arbetsmarknad dar rekrytering bygger pa imperfekta signaler och dar
arbetsgivare konkurrerar om kandidater med starkast observerbara meriter. Resultatet
visar hur matchningsmonster, kobildning och ineffektiv resursanvandning kan uppsta dven
i franvaro av formella hinder. Modellen belyser hur kvaliteten i den information som flédar i
matchningssystemet har avgérande betydelse.

Resultaten bidrar till en fordjupad forstaelse av mismatch pa arbetsmarknaden och pekar

pa nya satt att analysera och utvardera policyinsatser - sarskilt de som syftar till att
forbattra informationsfléden snarare an att forsoka anpassa utbudet och efterfragan.
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From newspaper job ads to public recruitment service

Abstract:

Recruitment practices play a crucial role in the efficiency of labour markets. The
breakthrough of mass media in the 19th century led to a new channel to mediate vacancies.
In 1934, a new law on public employment offices came into force. This institutional reform
led to an increase in the number of vacancies mediated by SPEA. The number of jobs
mediated by SPEA boomed during the 1950s. The aim of this paper is to investigate how
recruitment practices through job ads in newspapers were affected by the expansion of the
Swedish Public Employment Administration (SPEA) in the 1930s and 1940s. The research
question we will answer are:

1) What happened with newspaper job ads when SPEA expanded?

2) Did recruitment through SPEA complement or substitute recruitment through
newspaper job ads?

We will analyse newspaper job ads, which developed as a recruitment practice from the late
19th century onwards. For this, we use the new Job Ads Database (JADB)

(see https://JobAdsData.github.io/HISCOTrend/) where job titles retrieved from digitized
Swedish newspapers are compiled. With JADB, it is possible to study how the frequency and
content of ads changed over time and discuss the role of newspapers for recruitment in
relation to previous practices and to employment offices. We will compare JADB-data with
SPEA-data on notified vacancies and filled positions at the SPEA. We will focus on some
specific professional categories (like household work) and link them between the two
datasets.
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Who works part-time for what reason — an analysis of motives among long-term part-
time workers

Abstract:

There has recently been renewed interest in the issue of reduced working hours in the
Swedish debate. To better understand the needs and potential benefits of such reforms, it
may be useful to take a closer look at employees who voluntarily work part-time without
compensation, such as parental or sickness benefits. Who are these individuals, and what
motivates their choice to work fewer hours?

Drawing on a combination of register and survey data, this study explores the motives of
long-term part-time workers who receive no income compensation for their reduced hours.
Using factor analysis, five latent motivational dimensions are identified. Linear regression is
then applied to examine how these motives vary across social categories.

The findings indicate that physically and mentally demanding work is a more common
motive among women, low-income earners, and those in rigidly scheduled occupations with
limited flexibility. Assistant nurses stand out as a group for whom this motive is particularly
important. In contrast, altruistic motives are more common among men, individuals with
low income, and those in jobs with high flexibility. Time scarcity is more prevalent among
women and parents of young children, and education is a more common reason among
highly educated individuals without young children. Finally, hedonistic motives (e.g., a
desire for more time to oneself) were the most frequently cited overall, but showed no
significant variation across social categories.
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Building Migration Industry: Socialist Yugoslavia’s agenda for labour migrants’ pre-
departure training

Abstract:

In recent decades labour migrants’ pre-departure training flourish in developing countries
in Southeast Asia where a cohesion of states’ and private interests has shaped the region in
one of the world's capitals of industrialised labour migration. In these countries, pre-
departure training is implemented mainly by private labour recruitment agencies which
established themselves as an unavoidable link in migration chains between labour sending
and receiving countries. This study explores the Yugoslav state’s effort to solely implement
pre-departure training of workers recruited for jobs in Western industrialised countries
during late 1960s and early 1970s. It elucidates the Yugoslav government’s objectives and
attitudes and its attempts to establish pre-departure training as a regular platform for
sending workers abroad and thus increase the state’s profit and control over labour
migration. Thus, the study shows the Yugoslav government’s attempt to transform
Yugoslavia into a prototype of ‘labour brokerage state’ - a state that plays a critical role in
selecting, producing, distributing, regulating, and ensuring the quality of exported labour, as
recent studies usually refer to labour sending countries in Southeast Asia. The study draws
on primary archival sources produced by Yugoslavia’'s highest-ranking governing bodies
and key stakeholders in labour migration.
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