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Abstract: 

When I visited Colombia a year ago, I remembered all the differences and gaps between our 
social classes - and this shook my concerns as both student and researcher. I wanted to 
understand if these inequities or disproportionate privileges, depending on where we're born 
in Colombia, still manifest when we leave the country. That's why I chose to speak primarily 
from a Bourdieusian perspective about the cultural capital we carry as Colombians, and how 
it must hybridize if we want to fully immerse ourselves in a new society with structures that 
are foreign to us. 
 
I sought to understand how, in a country as geographically and culturally distant as Denmark, 
we must confront everything we grew up knowing and adapt to new ways of understanding 
the world - while understanding that the world now sees us differently. I wanted to grasp how 
it feels to stop being defined by a social stratum and become defined by our passport instead. 
Similarly, I wanted to comprehend whether that Colombian state - which sometimes 
privileges some and makes others invisible - acts similarly toward those of us who no longer 
live in the coffee country, and whether we as Colombians - both state and people - can create 
more inclusive communities that don't just reinforce our Colombian identity but also support 
us without distinctions of social class, ethnicity, creed, sexual orientation or race. Because in 
the end, we all still feel as Colombian as a six o'clock morning coffee in Cocora Valley. 
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1.​ Introduction 

Functions and Differences between Colombian Embassies and Consulates Around the 

World 

It is well known that in recent years, the Colombian diaspora has expanded significantly. 

Currently, nearly one and a half million Colombians are officially registered abroad, although 

estimates suggest the actual number may be considerably higher due to the presence of 

undocumented individuals. “According to official data from the Colombian Foreign Affairs 

Ministry (Ministerio de Relaciones Exteriores), there were 1,203,521 Colombians living 

abroad as of November 2022. However, this figure is considered an underestimate; more 

realistic estimates suggest the number of Colombians abroad is around five million” 

(Colombia One, 2025). 

Given these figures, it is important to discuss the role of embassies for Colombians living 

abroad—particularly in countries where Colombians do not traditionally migrate. The 

primary function of Colombian embassies and consulates is to offer consular services, aiming 

to protect and assist Colombian nationals living overseas. This assistance includes issuing 

identity cards, passports, and civil registration documents. Additionally, support is provided 

during emergencies such as deaths, accidents, or detentions in foreign prisons. According to 

the Ministry of Foreign Affairs of Colombia, these institutions work to support individuals 

who are victims of human trafficking or are experiencing violations of their human rights 

(Ministerio de Relaciones Exteriores de Colombia, n.d.). 

Another key activity is consular registration, which embassies and consulates seek to promote 

in order to maintain accurate records of Colombians living abroad and to better understand 

their challenges and provide appropriate support. 
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It is essential to note that the functions of embassies go beyond supporting Colombian 

nationals. Regardless of their size or funding, embassies and consulates represent the 

Colombian state before foreign governments and international organizations. This includes 

negotiating treaties and trade agreements and protecting Colombian citizens' rights 

abroad—as demonstrated by the Colombian Embassy in Washington during the mass 

deportations carried out by the Trump administration in 2025.(Ministry of Foreign Affairs of 

Colombia, n.d.; Reuters, 2025). 

Additionally, these institutions are tasked with coordinating international cooperation and 

supporting judicial processes involving the Colombian state. 

All embassies also aim to promote Colombian culture and strengthen national identity 

abroad, especially among long-term migrants and Colombian children born outside the 

country. Cultural promotion includes representing Afro-Colombian, Indigenous, and rural 

traditions; encouraging Spanish language learning among Colombians in 

non-Spanish-speaking countries; and organizing cultural events involving film, gastronomy, 

music, and literature that reflect Colombia’s diverse roots (Ministry of Foreign Affairs of 

Colombia, n.d). 

In countries like the United States, Spain, Mexico, Canada, and France—where the largest 

numbers of Colombians reside—embassies and consulates have greater resources and 

personnel to invest in cultural initiatives. These missions often have cultural attachés 

responsible for coordinating and executing cultural activities abroad. In contrast, smaller 

embassies often face limitations such as understaffing, where ambassadors, chancellors, and 

consuls must take on additional responsibilities. As a result, cultural outreach efforts may be 

restricted due to time and budget constraints (Ministry of Foreign Affairs of Colombia, n.d.). 
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Another challenge for smaller embassies is the lack of access to suitable venues. While larger 

embassies can utilize cultural centers and university spaces, smaller embassies often face 

spatial limitations that affect their ability to host events. 

1.1. Colombians’ Emerging Needs in their “Habitus” 

In embassies with fewer resources, it becomes more apparent that the Colombian government 

does not primarily aim to help Colombians integrate into their host countries. Instead, its 

focus is on preserving Colombian identity and cultural roots. But that can become more 

challenging when the host countries speak a different language and have significantly 

different cultural norms. 

While integration strategies are not the central focus of Colombian embassies, the Cancillería 

de Colombia does acknowledge their importance in official documents. The Política Integral 

Migratoria (2022-2026) mentions the need to "facilitate the socioeconomic integration of 

Colombians abroad" through consular services (Cancillería de Colombia, 2022, p. 28). 

However, implementation remains uneven across diplomatic missions. For example, in 

Denmark, while the embassy emphasizes cultural events, the Cancillería's website lists 

integration support (e.g., labor rights guidance and language resources) as part of its consular 

protection mandate - though these services are rarely proactive (Ministerio de Relaciones 

Exteriores, n.d.; Embajada de Colombia en Dinamarca, 2023). This disconnect between 

policy and practice suggests that while integration is formally recognized as a goal, 

operational priorities still favor identity preservation unless host countries demand otherwise 

(e.g., through bilateral agreements on migrant incorporation). 
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Pierre Bourdieu’s theory of habitus helps address these questions. According to Bourdieu, 

"Habitus links the social and the individual because the experiences of one’s life course may 

be unique in their particular contents, but are shared in terms of their structure with others of 

the same social class, gender, ethnicity, sexuality, occupation, nationality, region and so forth" 

(Maton, 2008, p. 53). This suggests that Colombians trying to adapt to new cultures will have 

unique integration needs based on individual characteristics. Therefore, if the Colombian 

government intends to develop effective integration programs or activities, these differences 

must be acknowledged and addressed. 

It is also worth noting that there are cultural similarities between Colombian and Danish 

societies—such as recent democratic histories. However, major challenges arise from 

structural differences. For instance, social stratification is embedded in Colombian society 

through a classification system that determines one’s social class, taxes, and social 

perception—a concept that does not exist in Denmark. Nonetheless, both countries’ 

constitutions theoretically guarantee equal rights and responsibilities for all citizens (Reuters, 

2024; The Danish Parliament, n.d.; EIGE, 2025; Denmark.dk, n.d.). 

1.2. “Habitus” and “Hybrid habitus” 

This thesis seeks to explore whether Colombians abroad need guidance not only to maintain 

their identity and language but also to adapt to a new way of life. The goal is to examine 

whether a transition from a “Colombian habitus” to a “hybrid habitus” can make it easier for 

Colombians to navigate and thrive in Denmark while simultaneously analyzing the 

Colombian Embassy's potential role in facilitating this process.. As Wacquant (2004) 

suggests, habitus is shaped by the social environments in which individuals are immersed, 

and these dispositions are not rigid but can evolve as individuals encounter new contexts and 

experiences. It is important to clarify that a “hybrid habitus” does not imply abandoning one’s 
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Colombian identity but adapting traditions and behaviors to a new context. In this sense, a 

hybrid habitus allows for the concession of cultural practices across multiple fields (Demers, 

2017). If this adaptation can occur more rapidly, future Colombian migrants may experience 

faster and more effective integration. Wacquant (2004) further notes that such cultural 

adaptation is not just about adjusting outward behaviors but also about reshaping internalized 

norms, which can lead to greater flexibility in navigating diverse social environments. 

1.3. Integration 

Throughout this thesis, the concept of integration will be frequently discussed. But what does 

integration truly mean? Often, it is associated with language proficiency or stable 

employment. While these factors are important, this research takes a broader view of 

integration—where language and employment are just parts of a larger whole. As Vertovec 

(2007) argues, integration is often narrowly defined in terms of specific markers such as 

language acquisition and economic participation, but this perspective overlooks the broader 

social and cultural dimensions of integration. In this sense, integration involves not only 

adapting to the structural aspects of a new society but also engaging in cultural and social 

practices that facilitate inclusion and identity negotiation. Therefore, this thesis considers 

integration as a more comprehensive process, where language and employment are important, 

yet merely components of a much larger, multifaceted process.. 

1.4. Cultural Capital 

In this context, the concept of cultural capital—closely linked to habitus—becomes central. 

Successful integration requires recognition from others and self-recognition within a new 

social setting. Colombians must quickly expose themselves to Danish cultural norms and 

social frameworks to integrate effectively, due to Denmark's strict immigration timelines and 

labor market requirements: 
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●​ CPR Number Deadline: Immigrants must obtain their CPR (personal identification 

number) within 3 months of arrival to access healthcare, banking, and legal 

employment (Danish Immigration Service, 2023). Without it, they cannot sign work 

contracts or receive salaries. 

●​ Residence Permit Conditions (for those immigrants who are not with visa attached to 

their partner) 

​The Pay Limit Scheme (minimum salary requirement: DKK 465,000/year in 2024) 

​The Positive List (occupations in demand) 

​Both schemes require employment contracts within 1-3 months of arrival to maintain 

legal status (New to Denmark, 2024). 

●​ Integration Programs Timeline: 

​Mandatory Danish language courses (DUF education) must begin within 5 years of 

residency 

​Full-time students must complete 30 ECTS/year to maintain permits 

​Family reunification visas require the sponsor to demonstrate stable employment 

within 6 months (Ministry of Immigration, 2024) 

​Labor Market Realities: 

​ 78% of Danish jobs require minimum Danish proficiency (Level B1) 

​Average hiring process takes 42 days (Statistics Denmark, 2023) 

​Temporary permits (e.g., Green Card scheme) allow only 1 year to find qualifying 

work 

Bourdieu (2006, p. 107) explains it as follows:​

 “Most of the properties of cultural capital can be deduced from the fact that, in its 
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fundamental state, it is linked to the body and presupposes embodiment. The accumulation of 

cultural capital in the embodied state, i.e., in the form of what is called culture, cultivation, 

Bildung, presupposes a process of embodiment, incorporation, which insofar as it implies a 

labor of inculcation and assimilation, costs time, time which must be invested personally by 

the investor.” 

Danish values and cultural practices must be internalized to help Colombians better 

understand the new social dynamics they face and foster a sense of belonging. 

This research will include interviews with Colombians who have lived in Denmark for a 

significant period. They will be asked about the challenges they faced and whether they feel 

integrated into Danish society. It will also be important to hear from Colombians who are 

planning to migrate and understand their fears and expectations. Additionally, the Colombian 

embassy will be contacted to understand how it views integration and how far it is willing 

and able to support such efforts, considering its limitations. 

Ultimately, this investigation process aims to build bridges between the Colombian 

community and its government to co-create strategies that address the difficulties of adapting 

to a new country without losing cultural identity. It seeks to understand how important it is 

for Colombians to form a strong, values-based community while also contributing to and 

integrating successfully into a new social environment. 

1.5. Social Strata in Colombia 

It is important to discuss the Colombian social stratification system. According to DANE 

(National Administrative Department of Statistics): 

“Socioeconomic stratification is a classification of residential properties into 

strata, used to determine how public utility services are charged. It is mainly 
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applied to charge public utility services differentially by strata, allowing for the 

allocation of subsidies and the collection of contributions in this area. In this 

way, those with greater economic capacity pay more for public services and 

contribute so that lower strata can afford their bills” (Departamento 

Administrativo Nacional de Estadística (DANE), n.d.). 

This stratification system is, in principle, well-intended: those who earn more pay higher 

rates for public services, while those with lower incomes pay less, receive more subsidies, 

and pay lower taxes on their housing. In theory, it is a system designed to distribute economic 

burdens in society according to each individual’s economic capacity. 

However, there is a significant social issue that this system entails. Colombians have become 

highly attuned to determining their peers’ social status. Tools used to identify someone’s 

social stratum range from their accent and clothing to key questions like what school or 

university they attended. And of course the ubiquitous “Where do you live?”—a question 

that in many cultures might seem perfectly normal, but in the Colombian context the answer 

reveals a great deal about the respondent. Just by knowing where someone lives, you can 

learn about their cultural background, whether or not it is possible for that person to access 

higher education, and in general to which social sphere this person belongs, being an 

important indicator of the privileges that this person enjoys. 

This phenomenon has intensified marginalization of those in lower socio-economic strata. As 

a Colombian academic study put it: 

“The force that the stratification has to permeate multiple instances of social life 

in the city is very impactful. Ultimately, it is a social representation that has 

transcended the logic and scope of the public policy for which it was created, 

creating real barriers to social integration” (Universitas Humanística, 2008: 169). 
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Public spaces shared between strata are distinctly different—in practice, spaces intended for 

all are used only by certain strata. According to a geographical analysis: 

“Population from stratum 1 and population from stratum 6 have little or no 

contact in their daily lives… the fact of belonging to a stratum creates a stigma, 

being this one of the most harmful externalities” (Erasmus University Rotterdam 

research: map and discussion on Bogota’s stratums). 

It's worth noting that strata range from one to six: stratum one carries the fewest economic 

burdens, while stratum six represents the top of the social classes—those who, although 

facing greater responsibilities in economic contributions, enjoy status and societal benefits. 

Françoise Dureau and colleagues describe how: 

“The socio-spatial segregation opposing north and south intensifies under 

internal residential movements… to the emergence of enclaves of middle classes 

in popular neighborhoods of the southern suburbs” and “segregation is also 

expressed in collection by socioeconomic scale… household incomes determine 

largely place of residence and access to urban resources” (Dureau et al., 2007) 

Mentioning the social strata of Colombians is relevant in this study since it is an appropriate 

indicator for understanding the sociocultural context of Colombians living in Denmark and 

whether their privileges, or lack thereof, are key to faster integration in the Scandinavian 

country. 

Below is an explanatory list that can help the reader better understand the parameters used by 

the Colombian government to determine the social stratum (estrato) of its residents: 
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●​ Strat 1: ​ Low-low income,​ Informal settlements, basic construction 

(wooden/brick homes), limited public services, high poverty.​ Heavily 

subsidized (50-70% discount on utilities). 

●​ Strat 2: ​ Low income,​ Modest but stable housing, some public services, 

lower-middle-class areas. Subsidized (30-40% discount on utilities). 

●​ Strat 3: ​ Lower-middle class,​ Working-class neighborhoods, small 

houses/apartments, basic infrastructure.​ Slightly subsidized (15-20% discount on 

utilities). 

●​ Strat 4: ​ Middle class,​ Stable residential zones, well-built homes/apartments, 

good infrastructure, security.​ Pays full market rate (no subsidies or extra charges). 

●​ Strat 5: ​ Upper-middle class,​ Affluent areas, modern housing, high-quality 

services, private security.​ Pays a surcharge (10-20% extra to subsidize lower 

strata). 

●​ Strat 6: ​ High income,​ Luxury homes, elite neighborhoods, gated communities, 

premium amenities.​ Pays the highest surcharge (20-30% extra to support lower 

strata). 

1.6. Research Question 

This research aims to analyze how the “habitus” of Colombian nationals living in Denmark 

affects their integration process. Additionally, it seeks to understand the needs of these 

individuals and explore how the Colombian Embassy in Denmark can actively contribute to 

improving their integration. Subsequently this investigation aims to find suggestions of which 

actions could improve the integration plans of the embassy while also considering the 

limitations faced by that institution in its capacity to act. 
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The Colombian diaspora's cultural practices - from community networks to traditional 

celebrations - represent valuable forms of social capital that could facilitate integration if 

properly recognized (Bourdieu, 1986). While current embassy efforts focus primarily on 

identity preservation, Colombia's Foreign Ministry (Cancillería) explicitly includes migrant 

integration as a strategic objective in its Política Integral Migratoria 2022-2026 (Cancillería 

de Colombia, 2022). The embassy's role could expand beyond administrative functions to 

become a cultural mediator, aligning with this national policy by helping translate these 

cultural assets into meaningful participation in Danish society while maintaining Colombian 

identity markers. 

Effective integration strategies require democratizing the embassy's approach through regular 

consultation mechanisms with the Colombian community. As Castañeda (2012) suggests, 

institutional legitimacy grows when diasporic populations are included in decision-making. 

This would operationalize the Cancillería's commitment to "strengthening the diaspora's 

integration processes" (Política Integral Migratoria, 2022, p. 31) through participatory 

governance. Creating structured feedback channels and co-designing programs would ensure 

the embassy's actions align both with migrants' actual needs and with the Foreign Ministry's 

integration mandate. 

With that being said, the research question for this research can be defined as: 

Which strategies should the Colombian embassy in Copenhagen implement to 

understand and contribute for a better integration of their nationals into Danish 

society? 

The primary objective of this investigation is to propose strategies that may lead to a broader, 

evolving integration process. These strategies may be implemented through the embassy but 

should also be understood as adaptable, since each Colombian individual’s experience is 
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unique and not all recommendations presented here will apply universally to the entire 

population that according to a 2020 estimate, there were approximately 3,360 Colombians 

living in Denmark (LWiD, 2020), while the Colombian Embassy in Denmark reported a 

total of around 4,100 by 2023 (Embajada de Colombia en Dinamarca, 2023). 

 

2.​ Theoretical Framework 

This chapter presents the theoretical concepts and tools that guide the analysis of this 

research. Because this research seeks to explore how Colombians living in Denmark navigate 

their integration processes, and how the Colombian embassy can support these efforts, the 

focus will be placed on Pierre Bourdieu's concepts of habitus, cultural capital (including 

embodied and institutionalized forms), field, and the idea of a hybrid habitus as introduced by 

other scholars. The framework also includes reflections on the concept of integration and on 

how social stratification in Colombia influences individuals' experiences abroad. 

2.1. Bourdieu's Habitus and Its Relevance to Migration 

Pierre Bourdieu's theory of habitus is central to this study. Habitus is defined as a system of 

lasting dispositions—ways of acting, feeling, thinking, and being—that individuals acquire 

through their life experiences. These dispositions are shaped by one’s position in the social 

structure and are deeply influenced by class, education, culture, and family background 

(Bourdieu, 2006). 

In the Colombian context, race is also a powerful determinant of access to resources and 

social mobility. Individuals with European ancestry or lighter skin tones statistically have 

more access to opportunities, better living conditions, and higher social recognition compared 

to racialized populations such as Afro-Colombians or Indigenous peoples. According to the 

16 



 

United Nations Development Programme, “Afro-Colombians face multidimensional poverty 

and structural exclusion, evidenced by higher rates of unemployment, poor housing, and 

limited access to quality education and healthcare” (UNDP, 2011). Similarly, DANE’s 

National Survey on Quality of Life reported that racial and ethnic disparities continue to 

shape employment and education outcomes across the country (DANE, 2020). These racial 

hierarchies influence how cultural capital is acquired and valued in Colombia and must be 

considered when analyzing the embodied experiences that migrants bring with them to new 

social contexts. Furthermore, as Wade (2010) explains, ideas of race in Colombia are 

embedded in everyday life, often forming unspoken assumptions about intelligence, civility, 

and potential. These ideas manifest in persistent hierarchies and social exclusion that 

continue to marginalize racialized communities (Wade, 2010). 

As Maton (2008, p. 53) explains, “Habitus links the social and the individual because the 

experiences of one’s life course may be unique in their particular contents, but are shared in 

terms of their structure with others of the same social class, gender, ethnicity, sexuality, 

occupation, nationality, region and so forth.” This quote highlights how the lived experiences 

of Colombians before migrating are crucial to understanding their expectations, capacities, 

and strategies for integrating in Denmark. It also suggests that advantages and disadvantages 

in the integration process may not only emerge when comparing Colombians to other migrant 

groups, but also among Colombians themselves. Racial background, gender, and 

socioeconomic origin influence how each individual experiences migration and integration. 

In this regard, cultural capital—especially in its embodied form—is deeply intertwined with 

racial, linguistic, and aesthetic norms learned from early childhood and reinforced by society. 

Embodied cultural capital includes accents, tastes, mannerisms, and physical presentation 

(Skeggs, 2004), and it often reflects racialized assumptions in Colombian society. For 

17 



 

instance, those who speak in a neutral or “standard” accent associated with wealthier regions, 

or those with appearances aligned with European ideals, tend to receive more positive 

recognition and opportunities. In contrast, individuals with Afro-Colombian or Indigenous 

traits are frequently excluded or stereotyped, regardless of their education or skills (Van Cott, 

2000). 

Habitus is not static. Although it is deeply rooted, it can transform when individuals enter 

new social environments—such as a different country or culture. That is precisely the 

experience of migration. Colombians arriving in Denmark face a system with different 

norms, values, and institutions than those they are used to. Understanding how they navigate 

these contrasts requires an understanding of how their habitus is either reproduced, reshaped, 

or challenged in a new context. As Wacquant (2004) explains, the process of adaptation 

involves confronting the disjuncture between past dispositions and new expectations, leading 

individuals to renegotiate their ways of being. This is what scholars refer to as a "hybrid 

habitus," where migrants develop new capacities by integrating elements from both their 

cultural background and the host society (Demers, 2017). 

2.2. Hybrid Habitus and Cultural Adaptation: A Path to Be Followed 

In order to expand on the concept of habitus when discussing migration. The idea of a hybrid 

habitus becomes both relevant and complementary. This concept refers to a disposition 

toward change, characterized by flexibility and adaptability, especially when migrants acquire 

new knowledge and behaviors that blend aspects of both their origin culture and the host 

society. Scholars like Demers (2017) define hybrid habitus as the result of intellectual 

negotiation—a process in which individuals navigate dual cultural frameworks to construct a 

dynamic personal identity. 
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These shifts go beyond surface-level adaptations like learning a new language or altering 

dress codes. As Wacquant (2004) notes, these transformations also occur internally, 

influencing how individuals perceive themselves and the world around them. Adopting a 

hybrid habitus does not mean rejecting one’s original disposition; rather, it involves the 

fusion of two or more habitus systems to create a set of practices and perceptions that are 

more functional in a new social context. For Colombians in Denmark, this means that they do 

not have to abandon their cultural roots—shaped by Indigenous, African, and Spanish 

colonial heritages—but should instead preserve their cultural richness while learning the new 

norms, values, and routines that define Danish society. This synthesis allows them to engage 

meaningfully with their new environment without losing their sense of identity. 

2.3. Embodied Capital and the Sense of Belonging 

From a Bourdieuan understanding, integration also requires attention to the concept of 

embodied cultural capital. This refers to the internalization of behaviors, linguistic patterns, 

tastes, and even bodily gestures—elements that might appear natural but are, in fact, socially 

constructed and class-dependent. Bourdieu (2006, p. 107) emphasizes that these traits are 

acquired through long-term socialization, stating: 

“The accumulation of cultural capital in the embodied state [...] presupposes a 

process of embodiment, incorporation, which insofar as it implies a labor of 

inculcation and assimilation, costs time, time which must be invested personally 

by the investor.” 

Migrants must often unlearn and relearn behaviors in order to be accepted in their new social 

field. This expansion of cultural capital requires significant time and effort, especially in 

unfamiliar environments. 
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In Denmark, certain forms of cultural capital are more valued than others. For example, 

learning Danish through free language courses offered by institutions such as De Danske 

Sprogcentre significantly enhances migrants’ access to employment, social inclusion, and 

even retention of residence permits. As the European Commission explains, Danish 

integration policy offers language tuition free of charge for up to five years, and proficiency 

in Danish is a desired not only for daily life but also can be a key criterion within 

residence-permit procedures. Although the following citation specifically addresses refugees, 

it may reflect a broader societal expectation toward immigrants in Denmark - particularly 

non-European passport holders. This observation aligns with statements from several 

interviewees (presented later in this study) regarding their lived experiences. The data 

suggests these perceptions constitute a tangible reality for Colombian migrants regardless of 

their cultural capital, even when their immigration status differs from refugees: 

“Learning the Danish language has become an increasingly fundamental part of 

Denmark’s integration policy… all Danish language training is offered free of 

charge for up to 5 years. It is a mandatory part of the national refugee integration 

programme, often combined systematically with job training” (European 

Commission, 2024). 

Likewise, understanding how to navigate Denmark’s bureaucratic systems, social codes, and 

labor market expectations is essential. A study by Lønsmann (2020) discovers evidence of an 

“employability discourse” that frames refugees as marginalised—and unemployable—due to 

their lack of Danish language competence, reinforcing how linguistic integration is 

structurally linked to workplace inclusion. 

However, not all Colombians begin this journey from the same starting point. Those from 

economically privileged backgrounds (strata 4–6), who have previously studied abroad or 
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speak English, often have an easier time acquiring and deploying the cultural capital valued 

in Denmark. In contrast, migrants from lower socioeconomic backgrounds (strata 1–3) may 

face more significant challenges, lacking access to international education or language 

training in their home country. These disparities reinforce the idea that the integration process 

is not solely about personal effort, but also about unequal access to the types of capital that 

facilitate successful adaptation (Erel, 2010; Nowicka, 2015). 

Thus, understanding the cultural capital that migrants carry with them—and how it goes in 

agreement or not with dominant norms in Danish society—is key to analyzing both the 

opportunities and disadvantages that appear during their integration process. 

2.4. Integration: A Multi‑Dimensional Process 

Integration is often narrowly defined through unilateral metrics of migrant adaptation. This 

study, however, aligns with Vertovec's (2007) multidimensional framework that 

conceptualizes integration as a dynamic negotiation between newcomers and host societies. 

True integration emerges not just when migrants learn Danish norms, but when Danish 

institutions and social structures evolve to recognize diverse forms of cultural capital 

(Bourdieu, 1986). This reciprocal process requires transformations on both sides - what 

Scholten (2018) terms "mutual accommodation." 

For Colombian migrants, successful integration depends as much on their ability to navigate 

Danish systems as on Danish society's capacity to value non-European knowledge systems 

and social competencies. Research shows that societies achieving cohesive diversity 

(Nowicka, 2020) typically develop three characteristics: institutional flexibility to 

accommodate difference, mainstream cultural competence to avoid Othering, and equitable 

valuation of migrant contributions across professional sectors. Denmark's progressive 
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policies on gender equality and social welfare suggest this capacity for structural adaptation 

could extend to intercultural domains. 

The Colombian experience reveals persistent gaps in this social contract. While migrants 

make considerable efforts to adapt linguistically and professionally, Danish institutions often 

fail to reciprocate through recognition of alternative professional credentials, accommodation 

of different communication styles in workplaces, or appreciation of collectivist social capital 

that strengthens community resilience. This asymmetry reflects what Hervik (2022) identifies 

as Scandinavia's "inclusive exclusion" paradox - advanced social systems that nonetheless 

maintain cultural boundaries. 

A bidirectional model would expect Danish society to: 

●​ Develop cultural fluency to distinguish between difference and deficit 

●​ Create equitable pathways for credential recognition beyond European frameworks 

●​ Foster public spaces where multicultural interaction becomes routine rather than 

exceptional 

These expectations don't diminish individual migrant responsibilities, but frame integration as 

a shared social research. As the Danish Council on Integration (2023) notes, "A society that 

receives newcomers must prepare for their arrival as much as newcomers must prepare for 

their new home." This preparation involves transforming not just policies but social 

imaginaries - the unspoken norms about who belongs and what competencies count. This 

research understands integration in a bidirectional scope, with that said, this investigation 

aims to find out which role can the embassy take in order to collaborate with the Colombian 

migrants towards the preparations that they should make. 
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2.5. Social Strata in Colombia and How They Affect Migrants Abroad 

In Colombia, the classification of people into six socioeconomic strata based on their place of 

residence has implications far beyond the cost and access to public services. Although 

officially created as a policy tool to regulate utility pricing and ensure equity (DANE, n.d.), 

the strata system has evolved into a powerful symbol of social status and class identity. It 

significantly shapes both how individuals perceive themselves and how they are perceived by 

others. In everyday life, these categories produce biases that translate into unequal 

opportunities for education, employment, and social inclusion (Jaramillo, 2012). 

Colombians are socialized—often unconsciously—to identify the strata of their peers through 

indicators such as housing style, level of education, accent, and clothing. These ingrained 

habits and perceptual cues do not disappear when someone migrates; instead, they are carried 

across borders and may continue to influence one’s integration process in a new society. For 

instance, they may affect how Colombians interact with each other abroad, how they are 

perceived by fellow migrants, or even how they engage with institutional structures like 

embassies. In the context of this research, this is particularly relevant in understanding how 

individuals relate to the Colombian Embassy in Denmark—how they view the institution and 

what they expect from it. 

As Universitas Humanística (2008, p. 169) notes, stratification in Colombia “is a social 

representation that has transcended the logic and scope of the public policy for which it was 

created, creating real barriers to social integration.” This system, then, is not only about 

paying higher or lower utility bills; it has become embedded in the national psyche as a 

cultural marker—dividing people and shaping social expectations. 
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Understanding these dynamics is critical for this thesis because not all Colombian migrants 

share the same needs or face the same barriers. Feedback and policy recommendations 

directed toward the embassy must adopt an inclusive lens, accounting for the diversity within 

the Colombian diaspora. In doing so, this research seeks to ensure that proposals speak to the 

broader community—not just to those who come from privileged strata. The goal, ultimately, 

is for the embassy to serve all Colombians, transcending the structural divisions they may 

carry with them from home—a mandate explicitly established in Colombia's Política Integral 

Migratoria (Cancillería de Colombia, 2022, p. 15), which orders diplomatic missions to 

'guarantee equal access to consular services and protection, without discrimination based on 

socioeconomic stratum, ethnicity, or migration status'. This commitment is further reinforced 

by Article 3 of Law 1465 of 2011 (Congreso de Colombia, 2011), creating the Sistema 

Nacional de Migraciones, which obliges all state entities to 'promote the integral protection of 

Colombian migrants under principles of equity and universal attention'. 

2.6. Embassies and the Field of Power 

To better understand the role of the Colombian Embassy in Denmark, it is important to 

consider Pierre Bourdieu’s concept of the field of power. A field is a structured social space 

with its own internal logic, rules, and hierarchies of capital—economic, social, cultural, and 

symbolic (Bourdieu, 1996). While embassies are expected to serve all their nationals 

impartially, it is essential to acknowledge that they are operated by human agents who, 

despite their training, may be influenced by personal perceptions, biases, or the institutional 

culture in which they are embedded. 

In countries with a large number of Colombian migrants, it is fair to assume that there are 

more economic resources, more personnel, and a stronger interest from the Colombian 

government in strengthening, maintaining, and expanding diplomatic and cultural ties with 
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the host country. However, in countries where the Colombian population is not as high—such 

as Denmark—embassies often operate with limited financial and human resources. This 

reality means that the priorities of diplomats may not necessarily focus on supporting the 

integration of individuals, but rather on administrative tasks and official protocol with the 

host government. These aspects typically carry more weight in the performance metrics used 

by the Colombian state and in shaping the embassy's public image (Neumayer, 2008). These 

structural limitations must be taken into account when designing strategies and 

recommendations for this research investigation. 

As for the symbolic value of embassies, it is essential to emphasize that these institutions 

represent the Colombian state and are responsible for ensuring quality service for all 

Colombian citizens, regardless of race, gender, or socioeconomic background. In addition to 

preserving Colombian identity abroad, embassies should also participate in and promote 

inclusive initiatives—programs that support the development of a hybrid habitus and help 

foster a sense of belonging, both toward Colombia and, in this case, toward Denmark. As 

Hocking (2005) argues, embassies today are increasingly expected to go beyond their 

traditional roles and engage with their diaspora communities as dynamic social and cultural 

actors. 

Despite these limitations, embassies retain a powerful symbolic function. They represent the 

Colombian state abroad and are expected to ensure the well-being of all citizens, regardless 

of race, gender, or socioeconomic status. They must go beyond administrative duties to 

actively preserve national identity while fostering inclusion, especially through cultural 

programs and community outreach. Such initiatives can help migrants develop a hybrid 

habitus and foster a dual sense of belonging—both to Colombia and to their host country. As 

Hocking (2005) argues, modern diplomacy increasingly requires engaging with diasporas not 
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only as administrative subjects but as cultural and political actors whose participation is 

crucial to transnational governance. 

3.​ Methodology 

In this research process, Pierre Bourdieu’s theoretical concepts are essential to both the 

methodological tools used in this document and the subsequent analysis. Core notions such as 

cultural capital, field, habitus, and symbolic power guide the interpretation of interviews 

conducted with Colombians living in Denmark, a digital survey addressed to Colombians 

considering migration abroad, an expert interview with a diplomat at the Colombian Embassy 

in Copenhagen, and relevant government documents and official websites. 

These concepts not only frame the empirical analysis but also provide a deeper understanding 

of the challenges and needs faced by Colombians when integrating into a new society. The 

methodology adopts a qualitative, exploratory, and interpretive approach, allowing the 

study to engage with the lived experiences of individuals and their subjective understandings 

of integration, recognition, and representation (Denzin and Lincoln, 2018). 

Qualitative inquiry is particularly well-suited to uncovering the relational dynamics of 

habitus and capital in transnational contexts, and to analyzing how migrants interpret their 

own positions within social and institutional fields (Bourdieu and Wacquant, 1992). 

Moreover, this approach permits a flexible exploration of integration, not as a linear or 

universal process, but as a negotiation of cultural norms, institutional access, and symbolic 

inclusion across diverse cases. 
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3.1. Objectives and Goals 

One of the central objectives of this research is to explore whether individual 

characteristics—such as the socioeconomic background and cultural capital of Colombians 

living in Denmark—affect their integration process. This study also seeks to assess whether 

the Colombian Embassy in Denmark considers these factors when developing or 

implementing programs intended to support migrant integration. By doing so, the research 

aims to shed light on whether diplomatic institutions are effectively recognizing the diversity 

within their diaspora communities, or if integration initiatives tend to overlook structural 

inequalities. 

Additionally, this research proposes to examine how institutional efforts can be made more 

inclusive—reaching broader audiences and creating spaces for participation where economic 

resources are not the primary determinant of access. As Bourdieu (1986) points out, access to 

resources and symbolic recognition often depends on the volume and type of capital one 

possesses, which can reproduce social exclusion if institutions fail to adapt their practices to 

accommodate these differences. 

To grasp a multi-layered view of integration and representation, the research focuses on the 

voices of Colombians currently living in Denmark, the institutional stance of the Colombian 

Embassy in Copenhagen, and feedback from potential migrants residing in Colombia. These 

perspectives allow for a more comprehensive understanding of how identity, power, and 

social background intersect in transnational integration contexts (Levitt and Glick Schiller, 

2004). 

 

 

27 



 

3.2. Data Collection Methods 

3.2.1. Semi-Structured Interviews 

Semi Structured Interviews with Colombians Living in Denmark 

Seven in-depth, semi-structured interviews were conducted with Colombian nationals 

currently residing in Denmark. Participants were diverse in terms of age, socioeconomic 

background, and length of residence in the country. Notably, all the individuals who agreed to 

be interviewed identified as women. While this pattern was not planned, it shaped the themes 

and perspectives that emerged during the conversations. To find the interviewees, a post was 

made in a Facebook group called "Colombians in Denmark," where the objectives of this 

research were specified. The individuals who responded and whose profiles matched the 

requirements of this research (being Colombian and having resided in Denmark for at least 

six months) were interviewed at a time that suited both their availability and that of the 

interviewer, via WhatsApp. During the interviews, the audio was recorded to later be 

transcribed using specialized software and then translated from Spanish to English. All 

interviews were conducted with mutual respect, and all audio recordings were successfully 

transcribed and translated. 

It is important to note that these interviews were designed based on the theoretical framework 

explained earlier, adapted to the specific context of Denmark. Clear and accessible language 

was used to avoid misunderstandings. The respondents' answers were not influenced in any 

way, and all the information gathered stems from their personal experiences in the 

Scandinavian country. 

The interview guide (see Appendix) was designed to explore several key themes central to 

the research: 
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●​ Motivations for migration and expectations before arrival​

 

●​ Early experiences with Danish institutions and cultural norms​

 

●​ Feelings of belonging and identity transformation​

 

●​ Perceptions of the Colombian Embassy and its relevance to integration​

 

●​ Views on race, social class, and habitus adaptation abroad​

 

These interviews provided valuable insights into how embodied and institutionalized forms 

of cultural capital interact with Denmark’s bureaucratic and social systems. Beyond reflecting 

on their own adaptation, participants also shared explicit suggestions for improvement—both 

in terms of the Colombian Embassy’s engagement with the diaspora and the self-organization 

of the Colombian community abroad. Their voices brought to light the emotional, structural, 

and symbolic dimensions of integration and demonstrated how personal histories intersect 

with institutional frameworks. 

This approach aligns with Bourdieu’s sociological framework, which emphasizes 

understanding social practices as situated within relational fields of power and shaped by 

access to various forms of capital (Bourdieu and Wacquant, 1992). 

3.2.2. Semi Structured Interview with the Colombian Embassy in Copenhagen 

A semi-structured interview was also conducted with a diplomat from the Colombian 

Embassy in Denmark. To arrange this meeting, initial contact was made with the Colombian 
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Embassy in Denmark. Unfortunately, the first attempt did not yield a positive response from 

the Embassy to schedule an appointment that would include the perspectives of Colombian 

government representatives in Denmark. It became necessary to reach out to officials in 

Colombia, who subsequently relayed the request to the Embassy in Denmark, ultimately 

enabling the in-person interview to take place at the Embassy’s premises in Copenhagen. It is 

important to emphasize that, once there, the treatment and attention provided by the officials 

were exceptionally courteous and efficient. 

Throughout the research, a second interview was considered to address new questions that 

emerged during the development of this thesis. However, as of the publication date of this 

thesis, securing a second appointment was not possible. Consequently, this study only 

incorporates the single interview conducted with Embassy officials. The interview was 

recorded using an electronic device, and the audio was transcribed and translated, following 

the same methodology applied to the interviews with Colombian migrants in Denmark. An 

agreement was also reached to share the research findings with the Embassy, ensuring their 

practical use in supporting Colombians currently residing or planning to reside in Denmark in 

the future. 

The conversation addressed the institution’s understanding of what integration means in the 

context of Colombian migration, as well as the embassy's current strategies (if any) for 

supporting this process. Topics discussed included administrative responsibilities, cultural 

outreach, budget constraints, and the perceived role of the embassy in representing and 

assisting Colombians living in Denmark. 

This interview was crucial in understanding the limitations embassies face when operating 

with restricted resources and personnel, particularly in countries with relatively small 

Colombian populations. It also offered insight into the symbolic role embassies play as 
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intermediaries between the Colombian state and its diaspora. The perspective gained from 

this dialogue added a valuable institutional dimension to the study and contributed to a more 

complete view of how integration policies are implemented—or absent—in diplomatic 

practice. 

3.2.3. Online Survey for Colombians Intending to Migrate Abroad 

To contrast the experiences of Colombians already residing in Denmark with the expectations 

of those still living in Colombia, a short online survey was created and disseminated via 

Instagram and other digital platforms. The survey gathered data on respondents’ motivations 

for migrating, expectations about life abroad, perceived fears, and their current knowledge 

about the role of Colombian embassies. 

In this study, the perspectives of Colombians intending to migrate are critically relevant. For 

the Colombian government and embassies to design effective strategies aimed at facilitating 

smoother adaptation to a new environment, it is insufficient to rely solely on the experiences 

of those who have already migrated. As Bourdieu (1990, p. 53) argues, "social 

fields"—including migration contexts—are dynamic and shaped by shifting historical and 

cultural conditions. Colombians currently residing in Denmark likely migrated under 

socio-cultural circumstances distinct from those of today. 

Society and culture are in constant evolution (Giddens, 1991, p. 20), and the motivations for 

migration, preferred destinations, and migrants’ specific needs inevitably transform across 

generations (Massey et al., 1993, p. 449). This study thus seeks not only to understand and 

provide valuable insights for Colombians already living in Denmark but also to inform future 

migrants to Denmark or other countries with comparable socio-cultural and migration policy 

contexts. As Bourdieu (1977, p. 72) reminds us, "the structures of the social world are both 
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products of history and producers of new practices"—a lens that underscores the need to 

account for temporal shifts in migration research. 

Moreover, Faist (2000, p. 191) expands this discussion by introducing the concept of 

"transnational social spaces," where migrants’ lived experiences span multiple nations, 

creating networks that challenge traditional assimilationist policies. This perspective is 

particularly relevant for Colombia-Denmark migration, as it highlights how pre-migration 

aspirations and post-migration realities interact. By incorporating the voices of prospective 

migrants, policymakers can better address these transnational dynamics, ensuring that 

strategies are not only reactive but also anticipatory of emerging trends. 

The questionnaire and visualized data summaries will be included in the appendix section. 

Although the sample size was limited, the survey responses provided an important 

anticipatory view of integration, particularly regarding the respondents’ habitus and access to 

different forms of capital prior to migration. In this sense, the data served to identify the 

specific vulnerabilities, knowledge gaps, and cultural assumptions of prospective migrants. 

Furthermore, one of the emergent themes was the limited understanding many respondents 

had regarding the actual functions of Colombian embassies. This finding suggests a need not 

only for improved public communication by the embassies themselves but also for strategies 

aimed at increasing migrants’ awareness of their rights and the services they can access 

abroad. These insights will be fundamental in shaping inclusive and informative policy 

proposals. 

3.3. Data Analysis 

All interviews were transcribed and analyzed using a combination of inductive and 

deductive coding approaches. Deductively, categories such as embodied capital, belonging, 
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integration, and symbolic power were drawn directly from the theoretical framework 

grounded in Bourdieu’s concepts. These categories served as analytical lenses to interpret the 

participants’ narratives in relation to their social positioning, personal histories, and 

interactions with both Danish institutions and Colombian diplomatic representations. 

Inductively, the data also revealed recurring narratives that were not predefined in the 

theoretical structure but emerged organically from the interviews. These included themes 

such as administrative challenges, feelings of exclusion, cultural dissonance, and class-based 

assumptions and expectations. These elements were coded thematically and then 

cross-compared with the theoretical categories, following an interpretive phenomenological 

approach that examines how individuals construct meaning from their lived experiences 

while acknowledging the broader structural contexts that shape these understandings 

(Polkinghorne, 2005). 

The analysis paid special attention to how individual stories either reinforced or challenged 

institutional practices, and how symbolic structures—such as embassies, language 

requirements, or class markers—operate within the integration process. These individual 

accounts helped to surface subtle yet meaningful tensions between policy discourse and lived 

reality. 

Survey responses were analyzed using descriptive statistics, focusing on patterns across 

participants’ social backgrounds, motivations for migration, fears, and informational gaps 

about embassy functions. Though the sample was relatively small, the data provided an 

important contextual contrast to the deeper qualitative insights gathered through the 

interviews. The survey allowed the research to engage with perspectives from Colombians 

who have not yet migrated, offering a glimpse into their anticipations and challenges, and 

enriching the overall understanding of how integration is imagined before arrival. 
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3.4. Ethical Considerations 

All participants gave informed consent to take part in the study and explicitly authorized the 

use of their first names (even though that after thinking it through, they were removed since 

they did not add any special input to the research) and interview content for academic 

purposes.  The participants were informed verbally and gave also verbal consent which is 

supported in the original audios, While no sensitive or fully identifiable personal data was 

requested, participants were informed of their right to withdraw at any time or skip any 

question they would not feel comfortable with and were assured that their responses would be 

treated with confidentiality and care. 

To protect participants’ anonymity, just the information about their cultural capital such as 

their educational background, former strata and city where they were raised in (this has a big 

impact due to inequality in between Colombian cities), age and name of the city where they 

are currently living, was used in transcripts and analysis. No additional identifying 

information such as addresses, institutions, names or personal documents was collected nor 

shared. The study was conducted with cultural sensitivity and with full respect for the 

complex and diverse realities faced by migrants. Care was taken to avoid extractive practices 

and to ensure that participants felt recognized, respected, and heard throughout the process. 

All data provided by interview and survey participants in this research was carefully 

processed in strict compliance with Malmö University's ethical research framework. As 

emphasized in the university's Code of Conduct for Research (Malmö University, 2023), "all 

research involving human participants must ensure confidentiality and proper data 

management throughout the research process." The handling of sensitive information 

followed Malmö University's Data Protection Guidelines (2023), which mandate that 
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"personal data shall be anonymized when possible and stored securely using 

university-approved systems." 

4.​ Findings After Gathering Data  

Below are the three pillars of the voices of Colombia in this research. First, we will present 

the analysis of interviews with Colombians residing in Denmark, who are building their lives 

brick by brick and step by step, striving to make Denmark their home. Following the 

interviews with Colombians, we will analyze the interview with the official from the 

Colombian embassy, where the government's perspectives on its functions, objectives, goals, 

and perception of its role in integration will be expressed. Last but not least, we will 

introduce the analysis of surveys conducted among Colombians who are considering 

migrating abroad but still reside in the coffee-producing country. Here, in addition to 

identifying the demographic groups with the highest migration intentions, we aim to 

understand what Colombians expect from embassies and whether or not they are aware of the 

functions of these institutions that represent Colombia abroad. 

Each of these perspectives is crucial to understanding which strategies and goals should be 

established, as well as which current actions should be maintained and preserved. 

4.1. Interviews with migrants in Denmark 

Seven semi-structured interviews were conducted with all participants. Each interview lasted 

between 35 minutes to 1 hour and 15 minutes. All interviews were carried out in the 

participants’ native language, Spanish, with no time limit per question. This linguistic choice 

was relevant for the present research, as speaking in their native language allowed 

participants to feel closer to their lived experiences and created a safer space for expressing 
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the complexities of their realities during the so-called "integration process" (Pérez-Milans, 

2015). 

It is important to emphasize that the interviewer and author of this thesis is Colombian and 

thus a native Spanish speaker. Likewise, it is relevant to note that the English translation was 

indispensable, both due to the requirements of this thesis and to ensure accessibility for 

non-Spanish speakers. While the author is not a native English speaker, they possess a deep 

understanding of the language and live their daily life in Scandinavia using English. 

It should also be noted that although the author has developed a hybrid habitus, care was 

taken to ensure this factor did not influence the study in any way, as the author resides in 

Sweden—where migration and cultural dynamics differ from those in Denmark. Additionally, 

the methodology did not include autoethnography as part of the analysis, in an effort to 

maintain maximum transparency. The author’s role was limited to providing language 

proficiency and critical analysis in service of this work. 

Using Spanish as the language of interaction helped preserve the emotional texture of their 

narratives, allowing them to describe how their values, behaviors, and identities have been 

shaped while navigating life in Denmark. As Bourdieu (1991) reminds us, language is not 

merely a vehicle of communication but a medium through which symbolic power is 

exercised—thus, letting participants speak freely in their mother tongue enhances the 

authenticity and analytical richness of the data. 

It is important to note that the versions of the interviews included in the appendices are 

curated extracts. These follow a unified structure to ensure clarity for the reader and 

consistency for the data analysis process. As mentioned previously, personal details that 

could reveal the identity of participants have been removed, and only the information relevant 

to this research has been transcribed and compiled in this document. 
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Below there is a comparative table containing key information for the analysis of the  

findings during the interviews, which will provide readers with a broader perspective on the 

interviewees' context. 

 

Interview Age Previous 

profession/occupation in 

Colombia 

Time in 

Denmark 

Current city Main reason 

for migration 

Socioeconomic 

background 

Perception of the 

Embassy 

1 30 Communications and 

Business 

5.5 years Copenhagen  International 

studies and 

relationship 

Strat 6, 

Bucaramanga, 

Colombia 

Neutral/mildly 

critical, useful for 

paperwork but not 

proactive 

2 46 Psychologist 3 years Vejle Relationship 

(her partner got 

a job in 

Denmark) 

Strat 6, Upper class 

(Santa Ana, 

Bogotá, Colombia) 

Reactive 

functions, no 

proactive support 

3 30s Professional with academic 

training 

4 years Rural area in 

Denmark 

Relationship Strat 4, Middle 

class, Bello, 

Antioquia and 

Bogotá, Colombia 

No support for 

rural areas 

4 32 Marketing professional 4 years Copenhagen Work Strat 2, Modest 

background, San 

Andrés/Bogotá, 

Colombia 

Reactive 

functions, 

proposals for 

improvement 

5 37 Architect 5 years Copenhagen Professional 

opportunities 

Strat 6, Upper 

class, Bogotá 

Minimal contact, 

perceives low 

proactivity 
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and quality of 

life 

6 37 Architect, former public 

sector official 

N/A Copenhagen Emotional 

relationship 

Strat 4, 

Middle-class 

professional 

Positive, 

perceives 

improvements 

and proactivity 

7 37 Banking sector 7 years Copenhagen Travel, later 

emotional 

relationship 

Strat 3, Urban 

middle class, 

racialized 

Limited, 

perceives greater 

recent visibility 

 

4.1.1. Interview 1 

●​ Habitus and Social Background 

This 30 years old participant comes from a privileged background in Colombia (estrato 6), 

with access to quality education and a family-owned business. Despite this, she expresses 

discomfort with Colombian social stratification, signaling early critical awareness of class 

divisions. Her decision to pursue an international master's program shows a habitus shaped 

by cultural capital and educational mobility, which aligns with Bourdieu’s view of habitus as 

a system of dispositions shaped by past conditions (Bourdieu, 2006; Maton, 2008). 

●​ Cultural and Embodied Capital 

The interview reveals strong institutionalized cultural capital—a master’s degree and 

professional experience—as well as some embodied capital, such as familiarity with 

intercultural contexts (from prior experience in another European country). However, her lack 

of Danish language proficiency becomes a barrier to full social and professional integration, 
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echoing what Skeggs (2004) and Wacquant (2004) argue about the local validation of capital: 

it must align with the host country’s norms to be valued. Her professional success is 

facilitated by working in an international environment, but outside of work, her Colombian 

identity and accent set her apart. 

●​  Integration Challenges 

The integration difficulties arise in multiple forms such as language barriers that limit 

professional and social opportunities. An apparent confusing bureaucracy in the Danish 

context and a  healthcare system that fails to meet her expectations contributed to feelings of 

neglect. 

She emphasizes that although she lives with a Danish partner, she continues to feel like an 

outsider in social contexts, especially in informal gatherings. This reflects the mismatch 

between her habitus and the field she is navigating, reinforcing Wacquant's concept of 

"habitus dislocation" in migration contexts (Wacquant, 2004). 

●​ Embassy Perception and State Role 

Her perception of the Colombian Embassy is neutral to mildly critical. While she 

acknowledges it helped with paperwork, she highlights the need for proactive informational 

resources for newcomers, such as guides about rights and bureaucratic processes. This points 

to the symbolic power of embassies not just as diplomatic institutions but as actors capable of 

reducing or reinforcing inequalities depending on how they engage with their diasporas 

(Bourdieu, 1991). 
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●​ Identity and Belonging 

The participant expresses a hybrid identity—a blend of Colombian roots and Danish 

adaptations. She has internalized Danish values like privacy and personal space while 

remaining emotionally connected to Colombian culture. Her emotional expressiveness, for 

example through dance and social warmth, has been moderated to fit local norms. This 

reflects the concept of a hybrid habitus (Demers, 2017), in which migration leads to the 

reinterpretation of identity and behavior without entirely replacing one’s original dispositions. 

Despite her integration in professional spaces, broader social acceptance remains elusive. Her 

insecurity about her residency status and the persistent sense of “otherness” underscores the 

psychological dimensions of integration. 

●​  Theoretical Connections 

​Habitus: She adapts, but does not fully transform her dispositions—pointing 

to habitus as flexible but deeply rooted.​

 

​Embodied Capital: Some traits (enthusiasm, expressiveness) are not 

rewarded in Denmark and must be moderated.​

 

​Field and Symbolic Power: Danish institutions impose unspoken norms that 

determine inclusion.​

 

​Embassy as Field Actor: Underutilized in its symbolic and supportive 

capacity, according to the interviewee.​
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​Hybrid Habitus: Migration creates a layered self that blends new norms with 

original identity. 

4.1.2. Interview 2 

●​  Habitus and Social Background 

This 46 years old participant comes from Santa Ana, one of Bogotá's most privileged 

neighborhoods, reflecting her access to institutionalized cultural capital (a degree in 

psychology and professional license) and economic capital (family stability and high social 

status, confirmed by her self-identification as "privileged"). Her decision to migrate—a 

post-pandemic relocation with her Croatian husband—demonstrates a habitus shaped by 

transnational mobility capacity (Bourdieu, 1986) and a critique of Colombian instability 

despite her class position. Her pre-migration expectations (a "stable life" with quality 

infrastructure) reveal how class-based habitus influences migration aspirations (Castañeda, 

2012). 

●​  Cultural and Embodied Capital 

In Denmark, her international education was valued, though devalued without Danish 

proficiency, and her professional adaptability allowed her to adjust expectations (moving 

away from clinical practice). However, she faced the devaluation of her psychology 

credentials (a language-dependent field) and her Colombian communication styles 

(spontaneity and warmth). This misalignment exemplifies what Nowicka (2020) calls 

"transnational credential dissonance," where professional capital does not seamlessly cross 

borders. Her experience in Vejle (a non-metropolitan area) intensified this clash, as smaller 

cities offer fewer work alternatives for internationals (Danish Immigration Service, 2023). 
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●​ Integration Challenges 

Structural barriers included professional exclusion due to language (despite her English 

fluency), slow bureaucratic processes (over 4 months for permits), and limited Colombian 

networks outside Copenhagen. On a socioemotional level, she encountered "scheduled 

intimacy" (pre-planned family visits) versus Colombian spontaneity and the persistent label 

of "foreigner" despite long-term residence. These challenges reflect a "double consciousness" 

(Vertovec, 2007), where she negotiates Danish norms while preserving her Colombian 

identity. 

●​  Perception of the Embassy and Role of the State 

Her experience highlights gaps in services: while reactive functions (passport renewal) were 

fulfilled—albeit slowly—there was a lack of proactive integration support. The embassy 

provided no regional networking (ignoring Vejle-specific challenges), cultural programs in 3 

years, or linguistic/job market guidance. This aligns with critiques of "paperwork diplomacy" 

(Délano, 2014), where embassies prioritize administrative tasks over community building. 

●​ Identity and Belonging 

She exhibits a hybrid habitus (Demers, 2017): adopting Danish punctuality and appreciation 

for stability while retaining Colombian emotional expressiveness and spontaneous 

socializing. Yet, her sense of belonging remains conditional: linguistic gatekeeping 

(Lønsmann, 2020) marks her as foreign if she doesn’t speak perfect Danish, and the erosion 

of her professional identity ("I’m no longer seen as a psychologist") reflects symbolic 

violence (Bourdieu, 1991). 
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●​ Theoretical Connections  

​Habitus/Field Mismatch: Colombian professional capital loses value in 

Danish linguistic field 

​Embodied Capital Negotiation: Moderating expressiveness while resisting 

full assimilation 

​Embassy as Marginal Actor: Fails to convert institutional power into 

diaspora capital 

​Spatial Exclusion: Non-Copenhagen migrants face compounded isolation 

●​ Key Quotation: 

"Here, even family visits must be scheduled weeks in advance" → Illustrates temporal 

habitus clash between Colombian relational time and Danish bureaucratic time (Wacquant, 

2004). 

4.1.3. Interview 3 

●​  Habitus and Social Background 

The interviewee, who is in her 30s, comes from a Colombian middle-class family with 

entrepreneurial parents and private education, embodies a habitus shaped by urban privilege 

and expectations of social mobility. Her institutionalized cultural capital (academic training) 

and embodied capital (confidence, cultural identity) reflect Bourdieu’s (1986) concept of 

capital accumulation. However, her rural Danish residence limits access to integration 

resources, illustrating how geographic location stratifies migrant opportunities (Nowicka, 

2020). 
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●​ Cultural and Embodied Capital 

Despite her academic/professional background, her cultural capital is systematically devalued 

in Denmark, funneling her into low-status jobs—a form of symbolic violence (Bourdieu, 

1991) tied to racialized and class biases. Language barriers further restrict her 

self-expression, affecting healthcare and social ties. This aligns with Lønsmann’s (2020) 

findings on linguistic exclusion in non-metropolitan areas, where migrants face compounded 

marginalization. 

●​  Integration Challenges 

Labor market exclusion: Perceived as fit only for manual labor despite her qualifications. 

 

Bureaucratic friction: Institutional errors blamed on her (e.g., immigration delays), reflecting 

systemic design flaws for migrants (Vertovec, 2007). 

 

Social coldness: Struggles with Danish relational norms (e.g., spontaneity vs. scheduling), 

exemplifying habitus-field mismatch (Wacquant, 2004). 

●​  Embassy Perception and State Role 

She critiques the Colombian Embassy’s centralization, noting its absence for rural migrants. 

Proposals like digital communities and regional events highlight the need for decentralized 

symbolic power (Délano, 2014). The embassy’s failure to leverage Colombian databases or 

organize local events underscores its passive role in diaspora integration. 

●​  Identity and Belonging 
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Her hybrid habitus (Demers, 2017) blends Danish pragmatism (punctuality, independence) 

with proud Colombian identity (music, expressive speech). Yet, labor market and social 

exclusion reinforce her "outsider" status, revealing how national belonging is linguistically 

and culturally gatekept (Bourdieu, 1991). 

●​ Theoretical Connections 

​Habitus/Field Tension: Urban Colombian habitus clashes with rural Danish 

field norms. 

​Embodied Capital Devaluation: Emotional expressiveness penalized; labor 

reduced to manual work. 

​Spatial Exclusion: Non-Copenhagen migrants face institutional neglect 

(Danish Immigration Service, 2023). 

​Hybrid Habitus as Resistance: Retains Colombian identity while adapting 

superficially to Danish norms. 

​Embassy’s Symbolic Weakness: Fails to bridge geographic and cultural gaps 

for diaspora. 

 

●​ Key Quotation: 

"Not speaking Danish means I can’t show who I really am" → Linguistic barriers as symbolic 

violence (Bourdieu, 1991), restricting selfhood and social integration. 
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4.1.4. Interview 4 

●​  Habitus and Socioeconomic Background 

The participant, who is 32 years old, grew up in San Andrés after being born in Bogotá and 

comes from a modest economic background where education was a central value. This origin 

reflects a habitus shaped by both geographical displacement and symbolic capital rooted in 

educational aspiration, as Bourdieu explains: individuals internalize dispositions that reflect 

their class and regional location (Bourdieu, 2006). The participant's shift to a global 

workplace abroad illustrates the negotiation of this habitus within a new, international 

context. Moving for work implies access to institutional capital, which interacts with 

embodied practices (language, gestures, and behavior) and becomes challenged within 

Danish society. 

●​ Embodied and Institutionalized Cultural Capital 

 The participant’s marketing profession suggests significant institutional cultural capital 

(educational credentials, professional training), but the embodied form—especially linguistic 

capital—is limited due to the language barrier. Despite regular professional interaction in 

Denmark, the lack of fluency in Danish creates exclusion in informal contexts, such as a 

sports club, where the participant describes feeling isolated despite prolonged involvement. 

This aligns with Wacquant’s (2004) view that embodied capital must match the “rules of the 

field” in order to grant recognition or belonging. 

●​ Integration Challenges and Social Norms 

Like other interviewees, this participant points to difficulties in adapting to Denmark’s 

healthcare system and banking institutions, citing bureaucratic opacity and cultural coldness. 

Their frustration with formal and slow customer service highlights the contrast between 
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Colombian and Danish fields of interaction. Social integration is another barrier, especially 

when trying to form friendships. This resonates with the idea that symbolic boundaries are 

often reinforced in seemingly neutral interactions (Skeggs, 2004). Even in recurring social 

spaces like sports clubs, the participant notes feeling "tolerated" but not accepted—a clear 

example of symbolic exclusion. 

●​ Embassy Perception and Institutional Support 

Contact with the Colombian Embassy was limited to bureaucratic functions, echoing a 

recurring theme throughout the interviews: embassies are experienced as reactive rather than 

proactive. The participant suggests several alternatives that could build symbolic bridges 

between Colombian migrants and Danish society—language exchange events, practical talks, 

and cultural showcases. These proposals are consistent with Bourdieu’s concept of symbolic 

power, which states that institutions have the ability to reproduce or transform social realities 

(Bourdieu, 1991). A more engaged embassy could contribute to constructing a hybrid habitus 

among migrants by offering platforms for cultural affirmation and inclusion. 

●​ Identity and Belonging 

This participant expresses a clear identification with Colombian identity, referring to herself 

as “90% Colombian, 10% Danish.” This numerical metaphor underscores an asymmetric 

integration experience, where the internal adaptation (punctuality, planning) coexists with 

emotional loyalty to the country of origin. The concept of belonging is framed here through 

both inclusion and exclusion—participants integrate structurally but feel symbolically 

othered. Being “tolerated” but not “accepted” shows how integration is more than access to 

services; it is a matter of recognition, dignity, and relational warmth (Vertovec, 2007). 
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●​ Theoretical Connections 

​Habitus/Field Tension: San Andrés upbringing created adaptive dispositions 

but clashes with Danish linguistic/cultural fields. 

​Embodied Capital: Professional success contrasts with social 

exclusion—capital only valued in specific fields (Bourdieu, 1986). 

​Symbolic Power: Danish institutions (banks, healthcare) naturalize exclusion 

through bureaucracy (Bourdieu, 1991). 

​Embassy as Field Actor: Fails to convert diplomatic capital into meaningful 

diaspora support (Délano, 2014). 

​Hybrid Habitus: 90/10 identity ratio reflects asymmetric 

integration—practical adaptation without emotional assimilation (Demers, 

2017). 

4.1.5. Interview 5 

●​  Sociodemographic Background and Habitus 

The interviewee is a 37-year-old architect currently working in artificial intelligence. She has 

resided in Copenhagen for nearly five years. Her migration trajectory includes prior 

experiences in Germany and Australia, suggesting a cosmopolitan, flexible habitus adapted to 

international mobility. 

Her institutionalized cultural capital is high: she holds a university degree and completed a 

master’s program in Denmark. Her Italian citizenship grants her transnational legal capital, 

facilitating movement within Europe. This combination of capitals (cultural, legal, symbolic) 

has not guaranteed full integration but has been crucial in overcoming initial barriers like 
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labor market access or education—not to mention simplifying bureaucratic migration 

processes and relieving the burden of recurring visa renewals. 

●​ Migration Motives and Expectations 

Her migration was motivated by a pursuit of professional fulfillment and quality of life, 

following a frustrating experience in Colombia and an unsatisfying stint in Germany. For her, 

Denmark represents a field of opportunity where she has finally aligned her professional 

interests. 

Unlike other interviews marked by frustration or disillusionment, her narrative emphasizes 

that Denmark exceeded her initial expectations. However, this optimism does not erase 

structural challenges, such as job-search difficulties, persistent bureaucracy (despite her 

European passport), or the need to master the language. 

●​ Cultural Capital and Integration Challenges 

Her experience confirms that even high cultural capital must be legitimized by the field to be 

recognized. Despite her Danish master’s degree and international experience, it took her a 

year to find employment. It was through her thesis that she secured a position in AI, 

demonstrating strategic use of academic and symbolic capital (Bourdieu, 1986). 

She notes that learning Danish has been arduous, despite taking courses. This linguistic 

barrier persists as an obstacle to deep social integration, especially outside international work 

environments. She also highlights unfamiliarity with the tax and housing systems as initial 

hurdles, underscoring the need for stronger institutional support for non-European migrants. 
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●​ Perception of the Colombian Embassy 

The interviewee’s contact with the embassy has been minimal—limited to voting and 

passport renewal. Though she recently learned of cultural events, she has not participated. 

She believes the embassy should play a more active role in integration by offering guidance 

workshops, professional networks, legal support, and cultural spaces. 

As in other interviews, the embassy appears as an administrative entity that fails to leverage 

its symbolic or communal potential. For her, an ideal embassy would be a cultural bridge and 

agent of integration, not just a bureaucratic office. 

●​  Hybrid Habitus and Identity Transformation 

Her narrative reveals an evolving hybrid habitus. She describes feeling "from nowhere," 

which can be interpreted as a form of transnational identity construction. She identifies with 

values she associates with Denmark (efficiency, work-life balance) but retains Colombian 

emotional warmth and humor. 

This interplay of cultural codes reflects the coexistence of negotiated dispositions, aligning 

with the notion of hybrid habitus (Demers, 2017). Her experiences across three countries 

have forged a complex subjectivity that adapts without fully dissolving her origins. 

●​  Structural Constraints and Symbolic Violence 

Despite her education and professional standing, she still feels like an outsider in certain 

spaces. She notes that "some job postings require Danish," limiting access even in 

international settings. She also observes cultural gaps in humor and social interaction, where 

her expressiveness is misunderstood or ignored. 
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This tension exemplifies symbolic violence (Bourdieu, 1991), where dominant national codes 

marginalize alternative ways of being. The need to schedule social gatherings weeks in 

advance and the difficulty of forming deep friendships with Danes reinforce this implicit 

exclusion. 

●​  Theoretical Reflection 

​  Persistent Integration Barriers: Even high cultural capital + European citizenship 

face structural/symbolic exclusion - challenges meritocracy myths (Bourdieu, 1986) 

​Strategic Professional Habitus: Thesis-company linkage shows active field 

navigation, yet social tensions persist (Wacquant, 2004) 

​Dynamic Integration Process: Identity negotiations reveal non-linear habitus-field 

recalibration (Vertovec, 2007) 

​  Institutional Support Gaps: Embassy's bureaucratic focus fails diaspora needs 

despite individual efforts (Délano, 2014) 

​Unspoken Belonging Codes: Danish social norms create invisible exclusion beyond 

formal integration (Skeggs, 2004) 

4.1.6. Interview 6 

●​  Sociodemographic Background and Habitus 

Like the previous participant she is a 37-year-old architect from Bogotá. Previously she 

worked as a public works supervisor for Colombia's Ministry of Education before migrating 

to Copenhagen. Her professional trajectory in the public sector reflects a middle-class 

professional habitus, supported by institutionalized cultural capital and symbolic capital 

(Bourdieu, 1986).​

 Her decision to migrate was motivated by an affective relationship (a Danish partner), 
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suggesting her entry into the Danish field was shaped more by relational and emotional 

motives than by a professional or economic migration strategy. 

●​  Migration Motives and Expectations 

She migrated to Denmark without specific expectations, prioritizing her relationship. Her 

openness to different possibilities indicates a flexible disposition, although her later testimony 

reveals that the transition was more challenging than anticipated—very likely due to an 

idealized image of the Danish welfare model, a common pattern among the participants.​

 As Bourdieu (1990) explains, an “open habitus” formed through new experiences is 

vulnerable to symbolic shocks when the rules of the field shift drastically. She describes the 

emotional toll of encountering the structured and solitary nature of Danish life, particularly in 

terms of forming support networks during her early days in Denmark. 

●​  Cultural Capital and Integration Challenges 

One of the most relevant points in this interview is the contrast between her expectations of 

Danish institutions, especially healthcare, and her actual experience. She expected 

“first-world excellence” but encountered slow processes, generic diagnoses, and a system 

that, unlike in Colombia, doesn’t respond urgently unless the case is deemed serious.​

This mismatch exposed how many aspects of Danish society existed more in her imagined 

construct of a Nordic utopia than in the lived reality, where not all residents are equally 

included or considered.​

The frustration she experienced exemplifies the clash between her embodied cultural 

capital—formed in a system with faster, more personalized medical attention—and the 

norms of the new field. This leads to what Bourdieu (1990) calls a structural mismatch 

between habitus and field.​

She also highlights the challenge of breaking through Danish social barriers. Although she 
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doesn’t perceive explicit rejection, she finds it difficult to form close ties with Danes, who 

tend to maintain lifelong social circles formed in childhood. Not having grown up in this 

context creates a pre-existing structural barrier that is difficult to overcome, as it stems 

from social norms that she cannot influence but must navigate from the outside (Wacquant, 

2004). 

●​  Perception of the Colombian Embassy 

Unlike other interviewees, this participant expresses a positive perception of the Colombian 

Embassy, noting improvements in recent years thanks to a more proactive and empathetic 

team.​

She has participated in cultural events organized by the embassy and recognizes a genuine 

effort to foster community. This rare testimony among those analyzed suggests that the 

embassy is in the process of rebuilding its symbolic capital (Bourdieu, 1989) within the 

migratory field.​

It is important to emphasize that she lives in Copenhagen and has actively sought to engage 

with embassy activities. This highlights the importance of individual initiative—particularly 

because the embassy, likely operating with limited human resources, may be unable to offer 

full integration support without Colombians taking the first step to reach out.​

Her evaluation supports the idea of effective cultural diplomacy, which, in her view, should 

be maintained and expanded (Kaneva, 2011; Melissen, 2005). 

●​  Hybrid Habitus and Identity Transformation 

The interviewee notes that her values have been strengthened rather than changed. 

Although she has adopted certain practical norms of Danish society (punctuality, respect for 

public space), her “Latin essence” remains intact.​

 Her comment—“the more I get to know Danes, the more Colombian I feel”—is particularly 
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insightful. It illustrates a process of identity reaffirmation triggered by the cultural distance 

she experiences in Denmark. This reflects the formation of a hybrid habitus (Demers, 2017), 

in which integration does not mean assimilation but rather a symbolic form of resistance and 

negotiation of identity. 

●​  Structural Constraints and Symbolic Violence 

She identifies subtle barriers that make her feel like a perpetual outsider: language 

limitations, emotional distance, the need to schedule even casual encounters, and the 

difficulty of expressing affection.​

These are not direct acts of exclusion, but rather forms of symbolic violence (Bourdieu, 

1991): culturally embedded norms presented as “natural” that make those who don’t conform 

feel inadequate or “wrong.”​

She recalls being stared at or even asked to quiet down in public spaces simply for speaking 

loudly—an everyday occurrence in Latin America but perceived as disruptive in Denmark. 

This perpetuates her sense of non-belonging, despite her willingness to adapt. 

●​ Theoretical Reflection 

​Affective Migration Drivers: Love-motivated migration doesn't guarantee 

integration - reveals non-economic migration complexities (Hochschild, 2016) 

​Symbolic Integration Limits: Language + labor market access insufficient without 

emotional comprehension tools (Illouz, 2007) 

​Diaspora-State Capital: Embassy's positive role shows potential for shared symbolic 

capital construction (Levitt & Glick Schiller, 2004) 

​Habitus Transformation Costs: Spontaneity loss + emotional silence mark 

integration boundaries (Bourdieu, 2002)  
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​Hybrid Habitus Agency: Emotional adaptation as pathway to recognition and 

inclusion (Demers, 2017) 

4.1.7. Interview 7 

●​  Sociodemographic Background and Habitus 

Casually, the interviewee is also a 37-year-old woman, currently a student, who has lived in 

Copenhagen for seven years. In Colombia, she worked in the banking sector in Bogotá, 

which suggests a middle-class urban habitus with access to both economic and 

institutionalized cultural capital (Bourdieu, 1986). However, her case does not necessarily 

reflect consolidated transnational social networks—particularly since, as a racialized woman, 

she likely belongs to a group historically marginalized or rendered invisible in Colombian 

society (Wade, 2010; Hernández-Reyes, 2019). 

Her migration was initially motivated by a desire to travel and experience other cultures, but 

later became permanent due to an emotional relationship with a Danish citizen. This 

trajectory marks a transition from a cosmopolitan mobility project to a relational migration, 

framed more by interpersonal ties than by a professional or economic migration strategy 

(Schiller, Basch & Blanc-Szanton, 1992). 

●​  Migration Motives and Expectations 

The interviewee admits to having underestimated the difficulty of learning Danish, assuming 

it would be relatively easy. This unmet expectation aligns with the testimonies of other 

participants: Danish language acquisition remains one of the strongest structural barriers to 

integration, especially in the absence of academic or professional networks that could 

facilitate it. 
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This narrative reveals a tension between an initially open disposition and the restrictive 

reality of Danish social codes. Linguistic rigidity functions as a mechanism of symbolic 

exclusion, severely limiting full participation in society (Bourdieu, 1991; Van Avermaet, 

2009). 

●​ Cultural Capital and Integration Challenges 

Despite having lived in Denmark for seven years, the interviewee still struggles with the 

language, which hinders her ability to integrate professionally. The fact that she has not been 

able to work in her previous career in banking highlights how professional capital 

accumulated in Colombia is not automatically recognized or transferable to the Danish labor 

field (Bourdieu, 1986; Nowicka, 2014). 

Socially, although she appreciates Danish punctuality and directness, she notes the emotional 

toll of affective distance. What in Colombia would be spontaneous, intimate social interaction 

becomes, in Denmark, something highly scheduled and emotionally restrained. This distance 

is not merely interpersonal but cultural, as it restructures how a sense of belonging is socially 

constructed (Faist, 2000). 

●​  Perception of the Colombian Embassy 

Her contact with the Colombian Embassy has been limited but recent—through a women’s 

entrepreneurship event. She perceives that the embassy has become more visible in recent 

years, although she does not believe it has significantly impacted her integration process. 
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Her suggestion of a comprehensive arrival guide covering key processes (e.g. registration, 

healthcare, employment) echoes ideas expressed by other interviewees and supports the need 

for active social diplomacy—one not solely focused on administrative procedures but on 

community-oriented and pedagogical support (Melissen, 2005; Délano & Gamlen, 2014). 

●​  Hybrid Habitus and Identity Transformation 

The interviewee acknowledges that she has adjusted some daily behaviors—such as strict 

punctuality—but maintains that her identity remains fundamentally Colombian. This 

assertion is captured in her statement: “Definitely more Colombian, that is my true identity.” 

The fact that she has formed a family with a Dane and has a young daughter implies a 

reconfiguration of her hybrid habitus. She has had to adapt to certain Danish cultural 

codes—interacting with her partner’s family and friends, and communicating with her child’s 

educators—without erasing her internalized schemes of perception and action learned in 

Colombia. This reflects a hybrid habitus, in which elements from both cultural contexts 

coexist without one dominating the other (Demers, 2017; Friedman, 2016). 

●​ Structural Constraints and Symbolic Violence 

Despite her time in Denmark, the interviewee does not feel fully accepted by Danish society. 

This supports the idea of restricted symbolic citizenship for non-European migrants 

(Wacquant, 2004; Yuval-Davis, 2011). 

Forms of symbolic violence manifest in subtle yet systematic exclusions: needing to schedule 

family visits weeks in advance, struggling to follow Danish-language conversations in social 

settings, and the inability to work in her trained profession. These are not explicit acts of 

exclusion but rather routine practices that produce social classification 
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mechanisms—reaffirming her foreign status in the Danish social field (Bourdieu, 1991; 

Essed, 1991). 

●​ Theoretical Reflection 

​Linguistic Gatekeeping: Danish language as integration barrier - professional/social 

exclusion despite other capital (Bourdieu, 1991; Lønsmann, 2020) 

​Relational Capital Loss: Spontaneous social interaction devalued - creates 

emotional/symbolic deprivation (Wacquant, 2004) 

​Capital Transfer Failure: Colombian professional credentials systematically 

misrecognized in Nordic systems (Nowicka, 2020) 

​Diplomatic Institutional Lack: Embassy's bureaucratic focus vs needed 

pedagogical/community role (Délano, 2014) 

​Affective Mediation: Binational relationships enable but limit integration - contrasts 

refugee trajectories (Anthias, 2012) 

​Structural Recognition Gap: Integration requires institutional change beyond 

individual adaptation (Levitt & Glick Schiller, 2004) 

​Policy Dependence: Full incorporation requires inclusive policies + cultural networks 

(Faist, 2000) 

4.2 Interview to the Colombian Embassy in Denmark 

As mentioned before, an interview was conducted with the Colombian Embassy in Denmark, 

analyzing key aspects of their perspective on integration, the activities they carry out to 

support their nationals in this process, and the strategies being implemented to build a 

stronger community in the Scandinavian country. 
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The conversation also addressed institutional limitations and their impact on guiding 

Colombians. The interview lasted one hour and took place at the embassy's facilities. 

●​ Conception of Integration and Institutional Positioning 

The Embassy conceives integration as a two-way process, in which Colombians must adapt 

to Danish society while also strengthening internal community ties. This perspective aligns 

with contemporary approaches to integration that reject one-sided, assimilationist views, 

recognizing the importance of preserving migrants’ cultural identity (Levitt & Glick Schiller, 

2004). For this reason, many of the Embassy’s activities—beyond integrating Colombians 

with Danes or other immigrant groups—seek to reinforce Colombian traditions and the 

essence of “being Colombian.” 

The diplomatic strategy focuses mainly on cultural, educational, and social activities, 

where Colombians can strengthen bonds with fellow nationals and thus learn from peers 

about the new dynamics they must navigate in this Scandinavian country. This peer-to-peer 

exchange is seen as a benefit, but not the primary goal; the central aim remains the promotion 

of Colombian values and culture. In Bourdieu’s (1991) terms, the Embassy seeks to reinforce 

the community’s collective symbolic capital through cultural visibility, although its impact 

on the economic and social capital of migrants is more limited. From the Embassy’s 

perspective, these areas are largely individual responsibilities, although they can provide 

one-on-one guidance to those who request it. 

●​  Main Concerns and Community Diagnosis 

The Embassy identifies three main challenges: 
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​Negative stereotypes about Colombia, anchored in outdated media 

narratives, which affect both the image and the position of Colombians in the 

Danish social field.​

 

​Low registration rates of nationals, which makes communication and the 

provision of effective support more difficult. Without clear registration, it is 

hard to determine who is in Denmark, their reasons for being there, and 

consequently, how best to support them. It also complicates the creation of 

communication channels between the state and Colombian citizens.​

 

​Language barriers, which hinder full interaction with the host society.​

 

The absence of a formal feedback system limits the Embassy’s ability to build a 

comprehensive diagnosis. Knowledge of the challenges is based on ad-hoc interactions, 

creating a risk of underrepresenting certain groups (e.g., irregular migrants, refugees, or 

workers in precarious sectors). 

●​  Strategies and Scope of Actions 

The Embassy’s actions include: 

​Cultural events such as festivals, film screenings, and participation in public 

cultural spaces in Copenhagen.​

 

​Occasional cooperation with Danish institutions on specific cases.​
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These strategies reinforce the community’s symbolic capital (Bourdieu, 1986) and contribute 

to identity preservation, but their effect on structural integration—access to employment, 

housing, or professional recognition—remains limited, especially since many initiatives are 

carried out through Danish institutions. It is important to note that although there is no 

comprehensive plan to guide Colombians through the integration process, the Embassy can 

offer individual tips and advice, respond to email inquiries, and redirect people to Danish 

institutions that can address specific needs. 

●​  Protection and Consular Assistance 

In terms of protection, the Embassy offers: 

​Basic consular assistance (documentation, initial legal guidance).​

 

​Awareness campaigns on labor rights and violence prevention. 

However, its capacity for direct intervention is limited by both legal and resource 

constraints. The Embassy primarily acts as a mediator, meaning that outcomes depend on the 

responsiveness of Danish institutions. From a Bourdieusian perspective, this situates the 

Embassy as an actor with restricted political capital in the international diplomatic field. 

Political capital, as Bourdieu (1991, p. 192) defines it, is “a form of capital that exists only in 

the relation between agents and the field within which it is recognized.” This means it is 

context-dependent and cannot be freely transferred between different arenas of power. In the 

case of embassies, political capital is constrained by the legal sovereignty of the host country 

and the bureaucratic hierarchy of the sending state. Wacquant (2004) further explains that in 

transnational or diplomatic contexts, political capital becomes “bounded” when actors must 

operate under strict institutional rules that limit their capacity for autonomous action. The 
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Embassy’s restricted political capital reflects its dependence on both Colombian foreign 

policy priorities and Danish legal frameworks, reducing its ability to influence structural 

integration outcomes directly. 

●​ Structural Limitations 

The main limitations identified include: 

​Shortage of staff and funding.​

 

​Legal inability to intervene in local migration or judicial processes.​

 

​Low registration rates, reducing the scope of action.​

 

These constraints exist because most financial resources for embassies and consulates are 

allocated to countries with larger Colombian populations, putting nationals in smaller 

communities at a disadvantage. This makes public diplomacy dependent on budgetary 

restrictions and hierarchical dependencies within the Ministry of Foreign Affairs (Melissen, 

2005), which lie beyond the control of both citizens and local embassy staff. 

●​  Long-term Vision and Opportunities 

The Embassy’s stated objectives are to: 

​Continue improving Colombia’s international image.​

 

​Maintain participation in cultural events.​
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​ Increase consular registration.​

 

It also highlights pilot initiatives such as the 2023 sustainable textile entrepreneurship 

program for Colombian women, which could represent a model for social and economic 

impact if scaled and provided with structured follow-up. 

●​ Theoretical Reflection 

Within the framework of this research, the Embassy positions itself more as an actor of 

cultural diplomacy than as a provider of structural integration. Its actions contribute to 

strengthening the symbolic and cultural capital of Colombians in Denmark but do not 

consistently address the accumulation or recognition of economic and social capital within 

the Danish labor and political fields (Bourdieu, 1986; Wacquant, 2004). 

To align its mission with the needs identified in the interviews, it would be key to: 

​ Implement formal and periodic community feedback mechanisms.​

 

​ Strengthen strategic alliances with local authorities. 

 

4.3. Survey to Colombians Who Think or Have Thought About Migrating 

To complement the qualitative analysis conducted through in-depth interviews, a survey was 

included targeting Colombians who have considered or are considering migrating abroad. 

This instrument sought to identify trends, motivations, and expectations toward consular 

institutions before initiating a migration process. 
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The survey, composed of closed-ended and multiple-choice questions, was primarily 

disseminated through social media, reaching 57 participants. While the sample size and 

distribution channel imply certain representational limitations, the results provide valuable 

insights into the perceptions and needs of a potential diaspora. 

The analysis draws on Bourdieu's concepts (1986, 1991) and contemporary migration 

theories (Massey et al., 1993; Levitt & Glick Schiller, 2004), allowing for connections to be 

made between pre-migration cultural, social, and political capital and the prospects for 

integration in the destination country. 

As previously mentioned, the following analysis aims not only to examine the age and gender 

of Colombians intending to migrate but also to provide insight into which countries are most 

attractive to Colombians considering migration, the type of support Colombians expect from 

government entities abroad and the primary motivations driving their decision to migrate. 

Additionally, this research seeks to determine whether Colombians are informed about the 

functions of embassies and whether they would be interested in pre-departure seminars to 

better understand what to expect when migrating. 

●​ Demographic Overview 

​Gender distribution: 

57.8% of the 57 respondents identify as female, 40.4% as male, and 1.8% as 

non-binary. This distribution mirrors the interview sample of this study (composed 

exclusively, though coincidentally, of women), which may indicate a gender trend in 

migration projects or a bias in the dissemination channels of the survey. 
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​Age groups: 

The predominant group is 26–35 years old (34.2%), followed by 18–25 years old 

(21.1%), corresponding to a population in active working age and academic 

formation. This aligns with what Bourdieu (1986) describes as the most strategic 

stage for the accumulation of cultural and social capital in a life trajectory—when 

international mobility projects can significantly transform the habitus and positioning 

in the global labor field. It also aligns with the migration intentions expressed by 

respondents, a topic discussed below. 

●​ Migration Intentions 

​Planning status: 

33.3% plan to migrate within the next two years, and 31.6% are seriously considering 

it. Only 14% have no intention of migrating. This confirms a strong predisposition 

toward mobility, influenced by expectations of economic and professional 

improvement. 

●​ Motivations (multiple choice): 

The main reasons include better job opportunities, access to education, and personal 

growth/adventure. Less frequent, yet significant, factors include safety concerns, the political 

context, and access to health and welfare services. According to Massey et al. (1993), these 

factors combine both push elements (insecurity, limited job opportunities) and pull elements 

(opportunities and services in the destination country), shaping the migration decision. This 

aligns with the sense of insecurity experienced by Colombians living in large cities, who feel 

that safety should improve. 
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●​  Expectations Toward the Colombian Embassy 

​Most requested support services: 

75.4% request legal or migration advice, and 63.2% request job or academic 

guidance. Cultural or language integration programs (47.4%) and protection against 

discrimination (43.9%) are also significant. Only 7% expect no support from the 

Embassy, revealing a high expectation of institutional intervention. The high 

percentage of respondents expecting information on how to obtain jobs or study 

opportunities suggests that Colombians do not have a clear understanding of the 

actual functions of Colombian embassies abroad. This guidance should likely be 

introduced through the Colombian educational system to avoid confusion between 

what is expected from an embassy and what it can actually provide. 

​Awareness of consular functions: 

42.1% report being “somewhat informed,” and 38.6% “slightly informed” about the 

functions of the Embassy. This mirrors the interviews, which revealed a deficit in 

institutional communication. From Bourdieu’s (1991) perspective, the lack of 

information limits migrants’ political capital—understood as the capacity to influence 

or participate in structures and institutional networks that can impact their integration. 

It is important to stress that the Colombian Ministry of Foreign Affairs and Migration 

Colombia should implement strategies to educate Colombians on the functions of 

embassies and consulates, as well as on duties such as registering in their new 

countries of residence—not only for voting but also to receive information on 

activities promoted by the government. 
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●​ Pre-Migration Preparation 

​Orientation programs: 

66.7% would participate in pre-migration programs if the content were relevant, and 

31.6% would be fully willing to do so. This reflects a latent demand for structured 

training in cultural norms, legal processes, and strategies for labor insertion. Melissen 

(2005) suggests that public diplomacy could expand its reach through pedagogical 

programs that strengthen cultural capital before arrival in the destination country. This 

is an area where the Colombian government could improve: although the information 

exists on official websites, the high percentage of people eager to participate in 

activities that do not yet exist reveals a need that could be addressed through seminars 

on this specific topic. 

●​  Survey Limitations 

​Sample size: 57 respondents do not necessarily represent the entire Colombian 

population intending to migrate. 

Survey dissemination bias: Since this survey was conducted via social media, the 

audience reached was limited to those with access to this social network and a 

smartphone—factors that exclude a segment of the Colombian population. 

5.​Conclusions 

This thesis has examined the integration experiences of Colombians in Denmark using Pierre 

Bourdieu’s theoretical framework, focusing on habitus, cultural capital, symbolic power, and 

the constraints of restricted political capital. Drawing on in-depth interviews with migrants, a 
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semi-structured interview with the Colombian Embassy in Denmark, and a survey of 

Colombians considering migration, the analysis reveals that integration is shaped by a 

dynamic interplay between individual agency and structural limitations. These limitations 

originate both in Colombia—through entrenched socio-economic inequalities—and in 

Denmark, where institutional, linguistic, and social barriers persist. 

By comparing lived experiences, institutional perspectives, and pre-migration expectations, 

this research exposes a continuum of challenges and strategies that begins before migration, 

continues through adaptation, and extends into long-term settlement. The integration process 

emerges as multidimensional, involving not only economic and linguistic adaptation but also 

emotional resilience, social positioning, and the negotiation of cultural identity. 

5.1. Habitus and Migration Motivations: Diverse Pathways, Common Barriers 

The interviews revealed a range of migration drivers—academic and professional aspirations 

(Interviews 1, 5), affective ties such as joining a partner (Interviews 6, 7), and lifestyle 

change. However, the assumption that relational migration ensures smoother integration was 

challenged. Many who migrated for love experienced emotional and social dissonance—an 

illustration of Bourdieu’s (1990) cleft habitus, where ingrained dispositions clash with host 

society norms. 

These findings confirm Carling and Collins’ (2018) assertion that emotional motivations do 

not shield migrants from structural constraints. In several cases, particularly among partnered 

migrants, unrecognised professional credentials and limited job opportunities reinforced 

dependency on a spouse—introducing a gendered dimension, since all interviewees were 

women. 
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5.2. Language as a Structural and Symbolic Barrier 

Language acquisition emerged as the most significant challenge, regardless of participants’ 

high levels of institutionalised cultural capital (e.g., university degrees). Limited Danish 

proficiency restricted access to employment, institutional support, and deeper social 

connections (Interviews 5, 6, 7). 

From Bourdieu’s (1991) perspective, fluency in Danish operates as symbolic capital—a 

precondition for legitimacy in the host society. The persistence of this barrier reflects 

symbolic violence (Lønsmann, 2020), where migrants are held responsible for their own 

integration while systemic support remains insufficient. 

Notably, the pre-migration survey revealed that language and cultural integration are 

priorities even before departure, with 47.4% of respondents requesting such preparation. This 

finding points to the importance of building anticipatory cultural capital, which could shorten 

adaptation periods and reduce initial exclusion. 

5.3. Symbolic Violence and Emotional Displacement 

Participants described subtle forms of exclusion, including emotional coldness, rigid social 

interactions, and limited receptiveness to expressive cultural practices (Interviews 3, 4, 6). 

These social norms—perceived by Danes as “natural”—generated loneliness and a sense of 

perpetual outsider status, echoing Bourdieu’s (1991) observations on the invisibility of 

symbolic violence. 

Some resisted by reaffirming Colombian identity, producing a hybrid habitus (Demers, 2017) 

that combined selective adaptation with cultural persistence. Yet none of the interviewees 
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reported feeling fully accepted or understood in predominantly Danish spaces, whether social 

or professional. 

5.4. Labour Market Challenges and Devaluation of Professional Capital 

Highly educated participants—including architects and psychologists—faced systemic 

devaluation of foreign qualifications (Interviews 1, 3, 5). This exclusion mirrors Wacquant’s 

(2004) concept of symbolic boundaries, which privilege certain forms of cultural and 

educational capital based on geopolitical hierarchies. 

The absence of clear, accessible credential-recognition mechanisms reinforces a neoliberal 

model of integration (Castañeda, 2012), where responsibility for labour market access is 

shifted to individuals. Many were forced into low-skilled work or economic dependency on 

partners. The survey reinforced this, showing that 63.2% of prospective migrants sought 

job-search guidance—a service currently outside the Embassy’s primary functions but clearly 

in demand. 

It is equally crucial to establish more direct communication channels from the government so 

Colombians can access reliable information about degree validation processes abroad before 

migrating. This would prevent misunderstandings when facing foreign labor markets that 

recognize some credentials but not others. 

5.5. The Colombian Embassy: Cultural Diplomacy and Restricted Political 

Capital 

The Embassy frames integration as a two-way process involving adaptation to Danish society 

and preservation of Colombian identity. Its principal contributions lie in the realm of cultural 

diplomacy, strengthening symbolic capital through cultural events (Bourdieu, 1986). 
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However, as confirmed in the institutional interview, the Embassy’s restricted political 

capital—stemming from limited budget, staffing, and legal authority—limits its capacity to 

address structural barriers such as credential recognition, employment, or anti-discrimination 

advocacy. Survey data underlines this gap: 75.4% of prospective migrants expected 

legal/migration advice and 63.2% expected employment or study guidance—areas not fully 

covered by current operations. 

5.6. Hybrid Habitus and Identity Negotiation 

Many Colombians in Denmark developed hybrid habitus, adopting aspects of Danish life 

(e.g., punctuality, environmental awareness) while retaining their Colombian “essence” 

(Interviews 1, 4, 6, 7). This reflects a process of cultural negotiation rather than unidirectional 

assimilation. Interestingly, the Embassy’s cultural events indirectly support this process, but 

without targeted measures to tackle structural integration barriers, their long-term effect 

remains limited. 

6.​Expanding the Conclusions with Forward-Looking 

Insights 

Beyond identifying current challenges, this study points toward concrete strategies and 

research pathways that could improve integration outcomes and strengthen the Embassy’s 

role. These are not abstract ideals but grounded in empirical evidence from interviews, the 

Embassy’s own reflections, and survey responses: 

●​ Pre-migration capital-building: as survey findings show, demand exists for 

structured pre-departure programs covering legal, cultural, and labour aspects of 

Danish life. This anticipatory work could reduce early-stage disempowerment and 
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speed up habitus adaptation.​

 

●​ Broader demographic representation in research: future studies should include 

male participants, non-binary voices, Indigenous Colombians, and refugees, as these 

perspectives were absent here. Expanding the geographical focus beyond Copenhagen 

could also reveal region-specific integration dynamics.​

 

●​ Strengthening Embassy-community feedback loops: periodic consultations could 

align services with evolving needs, reinforcing symbolic capital through visibility and 

trust.​

 

●​ Strategic partnerships: collaborations with Danish municipalities, NGOs, 

universities, and labour unions could convert symbolic capital into economic and 

social capital, directly addressing employment and education barriers.​

 

●​ Linking cultural diplomacy with structural outcomes: cultural events could 

integrate job fairs, language exchanges, or entrepreneurship workshops, ensuring that 

symbolic capital translates into tangible socioeconomic benefits.​

 

7.​Strategies to Strengthen the Role of the Colombian 

Embassy 

The findings of this thesis suggest that the Embassy’s current approach to integration support 

could expand beyond cultural diplomacy to address structural needs. The following 
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strategies, aligned with Bourdieu’s theory of capital and the concept of public diplomacy 

(Melissen, 2005), are proposed: 

7.1. Implementing a Formal Community Feedback System 

Conduct periodic surveys and organize dialogue spaces—virtual and in-person—to identify 

community needs and evaluate the impact of initiatives. This could reinforce the Embassy’s 

symbolic capital through increased visibility and trust-building. Migrants themselves could 

be active contributors, providing practical ideas and methods that respond to lived realities 

abroad. 

7.2. Strengthening Institutional Communication 

Survey results indicate limited awareness of Embassy functions, highlighting the need for 

targeted information campaigns about consular roles, contact channels, and the importance of 

consular registration. This aligns with Bourdieu’s (1991) view that symbolic power shapes 

perceptions and encourages political engagement. Beyond being a right, access to such 

information should be framed as a civic responsibility that enhances migrants’ capacity to 

navigate host-country institutions. 

7.3. Developing Pre-Migration Programs 

In coordination with Colombia’s Ministry of Foreign Affairs and Migración Colombia, the 

Embassy could provide guides and seminars addressing legal, cultural, and labor market 

processes in Denmark. Preparing migrants with this knowledge fosters the accumulation of 

embodied cultural capital (Bourdieu, 1986) before departure. In a global context where 

immigration laws are tightening (Castles et al., 2014), such preparation could significantly 

reduce integration shocks. 
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7.4. Expanding Strategic Alliances 

Partnerships with Danish local authorities, universities, labor unions, and NGOs could 

transform symbolic capital generated through cultural events into tangible economic and 

social capital. While acknowledging Colombia’s limited resources, such alliances could 

strengthen the country’s image abroad while facilitating Colombian migrants’ navigation of 

Danish society.  

The diplomatic mission could implement four approaches informed by contemporary 

migration studies. First, systematic documentation of structural barriers faced by Colombians 

would provide Danish authorities with actionable data to improve policies, as demonstrated 

in similar contexts by Scholten (2018). Second, cultural bridge-building programs could help 

Danish employers appreciate Colombian professional competencies beyond stereotypes, 

following models successfully implemented by the German Goethe-Institut (Hahn, 2021). 

Third, empowerment initiatives like labor rights workshops would address information gaps 

identified in Lønsmann's (2020) research on migrant employment challenges. Fourth, 

strategic media partnerships could reshape narratives about Colombian migrants, building on 

strategies outlined in the Colombian Ministry of Foreign Affairs' 2022 Integration Guidelines. 

These proposed actions align with what Nowicka (2020) terms "diplomatic cultural 

brokering," where embassies facilitate mutual understanding without replacing host-country 

responsibilities. The approach gains urgency when considering Denmark's evolving 

integration metrics, which increasingly value two-way adaptation (Ministry of Immigration, 

2023). Colombian professionals interviewed for this study particularly emphasized how 

embassy-facilitated networking could help overcome what Bourdieu (1986) called "credential 

discounting" of non-European qualifications. 
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7.5. Fostering Decentralized Community Networks 

Support the creation of Colombian community groups outside Copenhagen, ensuring that 

those geographically distant from the Embassy have access to information, events, and 

networking opportunities. A democratically chosen spokesperson from each regional 

community could coordinate with the Embassy to ensure that Colombian values and 

information are shared consistently. Digital tools and chat groups could serve as 

cost-effective platforms to bridge geographical divides. 

It is important to note that today there are many ways to build community through social 

media, and the best part is that they are all free and easy to use. This ensures that money is 

not a limiting factor and guarantees accessibility for all interested individuals. As Gómez 

Cruz and Thornham (2020, p. 1382) argue, 'digital platforms democratize participation by 

removing economic and geographic barriers, making them vital tools for institutional 

outreach to marginalized groups'. 

 

In this initiative, the embassy must consider that even if the groups are mostly managed by 

people living in Denmark’s small towns—since it is understandable that the embassy itself 

may not have the time or staff to coordinate groups and events 100% of the time—they 

should still provide guidelines, ideas, and periodic follow-up. This will help avoid the current 

issue where some Colombians feel somewhat forgotten by their country’s embassy. 

7.6. Establishing Mentorship Programs 

Connecting newcomers with established Colombians in the Danish labor market or academic 

sector could accelerate the conversion of social capital into employment or educational 
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opportunities. Mentorship programs, even if voluntary, could significantly reduce the 

isolation often faced by recent arrivals (Bilecen & Faist, 2015). Research shows that ‘migrant 

networks act as bridges, providing access to critical resources like job referrals and cultural 

know-how’ (Bilecen & Faist, 2015, p. 174), underscoring the value of structured mentorship. 

These programs can be hybrid, in-person, or digital. They must have clear yet functional 

guidelines for those newly settled in the country. The sense of community and ongoing 

support can make the arrival experience more welcoming and organized for Colombians. As 

Ryan et al. (2008) note, ‘migrants who receive early structured support report higher 

long-term satisfaction and integration outcomes’ (p. 682), highlighting the need for accessible 

frameworks. 

It is important to emphasize that the embassy has the ideal spaces to host these meetings. 

Since sessions would involve only mentors and mentees, the embassy’s offices could serve as 

a conducive environment. Studies on diaspora engagement stress that ‘institutional spaces 

lend legitimacy and safety to informal networks’ (Collyer, 2013, p. 219), making 

embassy-facilitated mentorship more effective. 

Small details like a cup of coffee, hearing a familiar accent, and feeling included within a 

Colombian institution can make a profound difference in shaping first impressions of Danish 

society. As noted by Nowicka (2020), ‘micro-interactions rooted in cultural familiarity 

significantly reduce acculturative stress’ (p. 14), validating the embassy’s role in fostering 

belonging. 

7.7. Linking Cultural Diplomacy with Structural Impact 

Cultural events could be combined with job fairs, training workshops, or entrepreneurship 

sessions, ensuring that symbolic capital is transformed into practical socioeconomic benefits. 
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This would create safe spaces for cultural expression while providing actionable resources for 

integration. 

By aligning these strategies with a holistic model of public diplomacy (Melissen, 2005), the 

Embassy could shift from a primarily symbolic role to one that actively supports structural 

integration. These initiatives, many of which require minimal economic capital and rely on 

volunteer contributions, would mobilize existing human capital—Colombians with hybrid 

habitus—to make the integration experience smoother for newcomers. 

8.​ Final Reflection 

This thesis reveals a Colombian diaspora navigating between resilience and structural 

asymmetry. Integration is not a linear process but a continuous negotiation between migrants’ 

pre-existing habitus and the demands of a new social field. It begins long before physical 

relocation, unfolds in day-to-day encounters, and requires sustained institutional engagement 

over time, not just initial support or short-term strategies—because ultimately, integration is 

an ongoing, ever-evolving process. 

While the Embassy currently operates within strict resource and legal constraints, its 

symbolic position gives it untapped potential to act as both a cultural anchor and a facilitator 

of structural integration. By aligning its cultural diplomacy with practical support 

initiatives—developed in collaboration with host-country institutions—the Embassy could 

help Colombians in Denmark convert their hybrid habitus into social mobility and long-term 

belonging. 

Ultimately, integration is not the sole responsibility of migrants; it is a shared project that 

requires active commitment from migrants, host societies, like the Danish one in this case, 

and the diplomatic institutions that represent the Colombian people. 
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10.​ Appendices 

Interviews to Colombians in Denmark 

Interview 1 

Migration Background and Context 

Tell me about yourself (age, occupation, time living in Denmark, city where you live).​

I'm 30 years old (soon turning 31), working as a customer success manager for technical 

company portfolios. I've lived in Denmark for 5.5 years, in the Copenhagen suburbs - what 

they call "Greater Copenhagen". I work in the city. 

Can you share where you lived in Colombia and your situation there? (optional)​

I'm from Bucaramanga but lived in Bogotá for almost 8 years. My family was always 

financially comfortable; we owned a bakery business in Bucaramanga. I lived in 

socioeconomic stratum 6 with many opportunities, but I disliked the social division culture. 

What motivated you to move to Denmark?​

I found a master's program combining intercultural communication and business, which I 

didn't see elsewhere. Denmark offered me a university scholarship, while the Netherlands 

didn't. 

 

Expectations and Challenges in Danish Society 

How would you describe your expectations before arriving? Were they met?​

They weren't met. Having lived in Belgium before, I expected something similar, but 

Denmark was more expensive, colder, and harder than I imagined. The job market is very 

competitive and heavily network-dependent. 

What were the biggest challenges when settling in?​

The language. While English is useful, not speaking Danish limits job opportunities and 
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social circles. Also breaking Colombian stereotypes - many Danes are afraid to visit my 

country. 

Describe your first experiences with Danish institutions (healthcare, education, job 

market).​

It was chaotic. The "kommuner" (municipalities) handle paperwork, and initially I didn't 

understand the terms or processes. The healthcare system was frustrating: they treated me 

dismissively and took years to diagnose a serious issue. 

How was adapting to Danish social norms (punctuality, directness, social distance)?​

I appreciate the punctuality and directness, but the social distance was hard. At Danish 

gatherings, I felt invisible - unsure how to integrate. For example, at a birthday party, no one 

invited me to sit with them. 

In what areas do you feel more/less integrated?​

More at work (thanks to its international environment) and less socially. My Danish partner's 

circle includes me, but beyond that, I still feel like an outsider. 

 

Support Networks and the Embassy's Role 

Have you had contact with the Colombian Embassy in Denmark?​

Only for document notarization and passport renewal. 

Do you think the embassy supports Colombians? What's missing?​

They could improve with practical guides for newcomers (paperwork, rights, legal changes). 

It's more visible now but didn't exist when I arrived. 

Would you participate in embassy cultural events?​

Yes, to connect with other Colombians and share our culture. 

 
 
 

86 



 

 
 
 

Identity and Adaptation 

Have your values or behaviors changed since moving?​

I now value privacy and personal space more. I used to be career-driven; now I seek holistic 

happiness. 

How would you describe your identity: more Colombian, Danish, or mixed?​

Mixed. I'll always be Colombian, but adapting here has changed small things - like feeling 

overwhelmed by endless hugs when visiting Colombia. 

Do you feel Danish society accepts you?​

At work and in my close circle, yes. But broadly, no. The fear of losing my residency permit 

makes me insecure. 

What aspect of Colombian culture is hard to maintain in Denmark?​

Emotional spontaneity. They find salsa dancing or workplace enthusiasm odd. I've learned to 

moderate my emotions. 

 

Final Reflections 

What advice would you give a Colombian moving to Denmark? 

Learn Danish even if it's hard. Find communities (dance, music, hobbies) to avoid loneliness. 

Anything else to share?​

It's been tougher than expected but enriching. I miss things from Colombia but value the 

safety and quality of life here. 

Interview 2 

Background and Migration Context 
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Tell me about yourself (age, occupation, time living in Denmark, city where you live).​

I’m 46 years old, a psychologist, and I’ve lived in Denmark for 3 years. Currently, I reside in 

Vejle. 

Can I ask where you lived in Colombia and what your situation was there? (optional)​

I lived in Bogotá, specifically in the Santa Ana neighborhood, and belonged to a privileged 

socioeconomic class. 

What motivated you to move to Denmark?​

I moved here during the COVID-19 pandemic after marrying my spouse, who is from 

Croatia. We wanted a fresh start, and Denmark offered stability. 

 

Expectations and Challenges in Danish Society 

How would you describe your expectations before arriving in Denmark? Were they 

met?​

I expected a high quality of life—healthy food, clean air, and good infrastructure. Some 

aspects met my expectations, but others, like the language barrier and cultural differences, 

were harder than anticipated. 

What were the biggest challenges you faced settling in Denmark?​

The language was the main hurdle. Even though many Danes speak English, not knowing 

Danish limits job opportunities and social integration. Also, bureaucratic processes, like 

registering for official documents, took months. 

Can you describe your first experiences interacting with Danish institutions (e.g., 

healthcare system, schools, labor market)?​

The healthcare system was efficient, but language made it hard to express myself fully. 

Schools were welcoming for my child, but the labor market is tough for foreigners, especially 

in specialized fields like psychology. 
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How easy or hard was it to understand and adapt to Danish social norms (like 

punctuality, directness, social distance)?​

Punctuality wasn’t an issue, but the social distance was a shock. In Colombia, we’re warm 

and expressive, while Danes are more reserved. It’s been hard to adjust to the lack of 

spontaneous social interactions. 

Have you ever felt like a ‘stranger’ or out of place? If so, in what situations?​

Yes, often. At social gatherings, I feel isolated when conversations switch to Danish. Even 

though people are polite, I don’t feel fully accepted as part of the community. 

In what areas of life (work, education, social life, etc.) do you feel more or less 

integrated? Why?​

More integrated socially because of my family and international friends. Less integrated 

professionally—finding work in my field without fluent Danish is nearly impossible. 

 

Support Networks and the Role of the Embassy 

Have you had any contact with the Colombian Embassy in Denmark? If so, in what 

context?​

Yes, for passport renewal and legal paperwork. The process was slow but eventually 

resolved. 

Do you feel the Colombian Embassy supports Colombians living in Denmark? If not, 

what do you think is missing?​

They respond to direct requests but lack proactive outreach. A centralized database or regular 

events would help Colombians connect and access resources. 

Has the Embassy provided resources, guidance, or events that helped in your 

integration process?​

No, I’ve had to seek information on my own. 
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In your opinion, what role should the Embassy play to help Colombians integrate into 

Danish society?​

Organize cultural events, provide legal guidance, and create a network for newcomers (e.g., 

job fairs or language classes). 

Would you participate in cultural or community events organized by the Embassy? 

Why or why not?​

Absolutely. It’s vital to maintain our culture and build a support system here. 

 

Identity, Habitus, and Belonging 

Have your personal values, behaviors, or worldview changed since moving to Denmark? 

In what way?​

Yes—I’ve become more punctual and value efficiency, but I miss the warmth of Colombian 

relationships. 

Do you feel you’ve adapted to the Danish lifestyle? If so, do you think that has changed 

who you are?​

I’ve adapted superficially (e.g., following schedules), but my core identity remains 

Colombian. 

Would you describe your identity as more Colombian, more Danish, or a mix? Why?​

A mix. I appreciate Danish stability but cherish Colombian spontaneity and emotional 

expression. 

Do you feel Danish society accepts and recognizes you as part of it?​

No. Even after years here, I’m seen as a foreigner unless I speak perfect Danish. 

Is there something about Colombian culture that you find hard to maintain or express 

in Denmark?​
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Yes—the spontaneity of friendships and physical affection. Here, even family visits must be 

scheduled weeks in advance. 

 

Final Reflections 

What advice would you give to a Colombian moving to Denmark today?​

Learn Danish ASAP, build a support network, and be patient with cultural adjustments. 

Is there anything else you’d like to share about your experience living here?​

Denmark is safe and organized, but integration takes effort. The lack of community for 

Colombians outside Copenhagen makes it harder. 

Interview 3 

Background and Migration Context 

Tell me about yourself (age, occupation, time living in Denmark, city where you live).​

I'm in my 30s. I'm a student and work at a pizzeria on weekends and on social media. I've 

lived in Denmark for almost 4 years in a rural area near Holbæk. 

Can I ask where you lived in Colombia and what your situation was there? (optional)​

I'm from Barranquilla originally, though born in Bello, Antioquia. In Colombia I came from 

an upper-middle class background - my parents had their own business and I attended good 

schools. 

What motivated you to move to Denmark?​

My Danish partner who had lived with me in Colombia for 6 years. We've been together 10 

years total. I initially wanted to study here earlier but couldn't due to visa requirements and 

costs. 

Expectations and Challenges in Danish Society 
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How would you describe your expectations before arriving in Denmark? Were they 

met?​

I try to travel without expectations, but Denmark has opened many doors for me. While there 

are challenges, I focus on seeing opportunities. The education system especially exceeded my 

expectations. 

What were the biggest challenges you faced settling in Denmark?​

Language barriers affect personality expression, social interactions, and medical care. Also, 

bureaucratic issues where incorrect information is given then blamed on me. The healthcare 

wait times are shockingly long compared to Colombia. 

Can you describe your first experiences interacting with Danish institutions?​

Very organized but frustrating when they make mistakes. For healthcare, I waited 6 months 

for hand pain treatment. Once a doctor just prescribed medicine without proper examination. 

The visa process had delays due to others' errors. 

How easy or hard was it to understand and adapt to Danish social norms?​

The social distance is very hard coming from warm Colombian culture. I've adapted to 

punctuality. The directness can be challenging when I don't understand cultural references or 

humor in conversations. 

Have you ever felt like a 'stranger' or out of place?​

Yes, especially at Danish social gatherings like weddings where alcohol is central. As 

someone who doesn't drink and prefers deeper conversations, I often feel drained trying to 

keep up. 

Support Networks and the Role of the Embassy 

In what areas of life do you feel more or less integrated?​

Very integrated in education (studying entrepreneurship) where doors have opened. Less 

integrated in the workforce where I'm stereotyped for cleaning jobs despite my qualifications. 

Socially, making Danish friends is hard - most friends are other immigrants. 
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Have you had any contact with the Colombian Embassy in Denmark?​

Only to ask about taxes (got no help) and I received their newsletter. Events are always in 

Copenhagen, which is far from where I live. 

Do you feel the Colombian Embassy supports Colombians living in Denmark?​

Not really. They're invisible unless you're in Copenhagen. They could create networks for 

Colombians outside the capital and send event notices earlier. 

Has the Embassy provided resources that helped your integration?​

No. The only "Colombian" event I attended was actually organized by the local commune, 

not the embassy. 

In your opinion, what role should the Embassy play?​

Create digital communities, organize regional events, and share practical integration guides. 

They have databases of Colombians but don't use them to connect people. 

Would you participate in Embassy events?​

Yes, if they were accessible and promoted properly. The diaspora needs spaces to share 

experiences. 

Identity, Habitus, and Belonging 

Have your personal values or worldview changed?​

I've become more independent and responsible living away from family. But I refuse to 

change my expressive Colombian communication style, even if Danes mistake it for 

shouting. 

Do you feel you've adapted to the Danish lifestyle?​

Yes in practical ways (punctuality, self-reliance), but my Colombian essence remains. I 

proudly wear traditional accessories and play our music (respectfully). 
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Would you describe your identity as more Colombian, more Danish, or a mix?​

Proudly Colombian - I see myself as a walking Colombian flag. Though I appreciate Danish 

independence and gender equality. 

Do you feel Danish society accepts you as part of it?​

Sometimes yes, but often no - especially in workplaces where I'm stereotyped. In academic 

settings it's better. 

Is there something about Colombian culture hard to maintain?​

The spontaneous warmth and closeness. Having to schedule family visits feels unnatural. 

Also missing the vibrant street culture and food diversity. 

Final Reflections 

What advice would you give to a Colombian moving to Denmark?​

Have patience - with the system and yourself. Integration isn't linear. Don't internalize when 

you're stereotyped. Find your community. 

Is there anything else you'd like to share?​

Denmark offers great opportunities but has invisible barriers. Colombians here tend to be 

privileged back home - we should discuss how to make migration more accessible. Despite 

challenges, I've grown tremendously here. 

Interview 4 

Migration Context and Background 

Tell me about yourself (age, occupation, time living in Denmark, city)​

I'm 32 years old, work in marketing, and have lived in Copenhagen for 4 years. 

Where did you live in Colombia and what was your situation there? (optional)​

I was born in Bogotá but grew up in San Andrés. My family wasn't economically privileged 

but valued education greatly. 
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What motivated you to move to Denmark?​

Originally came for work with a multinational company. Frequent visits made me appreciate 

the safety and quality of life here. 

 

Expectations and Challenges in Danish Society 

How would you describe your initial expectations? Were they met?​

I expected easier adaptation, especially with language. Reality was harsher - Danish is 

complex and the language barrier significantly affects integration. 

What were the biggest settlement challenges?​

The healthcare system was confusing initially. In Colombia everything is faster, here 

processes are slow. Banking too - took me a year to open an account. 

Describe your first experiences with Danish institutions​

Huge cultural shock. Colombian customer service is warm and efficient, here it's colder and 

more formal. Had a minor accident and didn't know how to access medical care. 

How was adapting to social norms like punctuality or social distance?​

Adopted punctuality quickly, but social distance is still hard. Miss Colombian warmth with 

hugs and kisses when greeting. Danes are more reserved. 

Ever felt out of place? In what situations?​

Constantly at my sports club. Been going for a year but still don't fully understand dynamics 

because everything's in Danish. When a new person joined, I realized all I was missing. 

In what areas do you feel more/less integrated?​

More at work, less socially. I have Danish colleagues but no close friends. People have 

established circles that are hard to penetrate. 

 

Support Networks and Embassy Role 
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Had contact with the Colombian Embassy? Context?​

Only for passport renewal. Purely bureaucratic. 

Do you think the Embassy supports Colombians? What's missing?​

Not really. Could do much more: create a nationals database, cultural events, practical 

integration guides. 

Has the Embassy helped your integration?​

Unfortunately no. Would help to have activities connecting the Colombian community. 

What role should the Embassy have?​

Should be a cultural bridge, not just for paperwork. Could organize language exchanges, talks 

about Danish systems, cultural showcases. 

Would you participate in Embassy community events?​

Absolutely! I would love a space to share our culture and connect with fellow Colombians. 

 

Identity and Belonging 

Have your values/behaviors changed since moving?​

Yes, now I value planning and punctuality more. But still spontaneous at heart - that doesn't 

change. 

Have you adapted to the Danish lifestyle? Did it change your essence?​

Adapted practically, but my heart remains Colombian. Miss the human warmth back home. 

How would you describe your identity?​

90% Colombian, 10% Danish. I learned to appreciate things here, but my essence is cafetera 

(coffee region spirit). 

Do you feel Danish society accepts you?​

They tolerate me, but not sure about acceptance. Will always be the "foreigner" even after 

years here. 
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What Colombian cultural aspect is hard to maintain here?​

Relationship spontaneity. Here even family visits need scheduling weeks in advance. 

 

Final Reflections 

Advice for Colombians moving to Denmark?​

Learn Danish before coming, be patient with the process, and don't idealize the country - it 

has pros and cons like any other. 

Anything else to share?​

Denmark taught me to value organization and safety we might lack in Colombia, but also 

made me appreciate our people's warmth and joy even more. 

Interview 5 

Background and Migration Context 

Tell me about yourself (age, occupation, time living in Denmark, city where you live).​

I'm 37 years old. I'm an architect by profession but currently work in artificial intelligence. 

I've lived in Copenhagen, Denmark for almost 5 years (will complete 5 years in August). 

Previously I lived in Germany for 1 year and Australia for 1 year. 

Can I ask where you lived in Colombia and what your situation was there? (optional)​

I'm from Bogotá, Colombia. There I worked as an architect but felt professionally frustrated 

due to labor policies and lack of progress in my field. 

What motivated you to move to Denmark?​

I always wanted to live abroad (I have an Italian passport). After disappointing work 

experiences in Colombia and living in Australia and Germany, I came to Denmark for a 

master's in Anthropology of Space. My husband and I saw better opportunities here. 

Expectations and Challenges in Danish Society 
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How would you describe your expectations before arriving in Denmark? Were they 

met?​

My main expectation was just to leave Germany where I wasn't happy. Denmark exceeded 

expectations - it gave me what I originally sought in Australia: professional fulfillment, 

work-life balance, and space for hobbies. 

What were the biggest challenges you faced settling in Denmark? 

1.​ Finding work (took 1 year during COVID) 
2.​ Securing housing after student residence 
3.​ Learning Danish (completed courses but still not fully comfortable) 
4.​ Understanding the system (taxes, bureaucracy) 

Can you describe your first experiences interacting with Danish institutions (e.g., 

healthcare system, schools, labor market)?​

Positive overall. Healthcare was good but requires being assertive. Universities are clear but 

bureaucratic. The labor market was very difficult initially - I eventually created my own 

opportunity through thesis work in AI. 

How easy or hard was it to understand and adapt to Danish social norms?​

Easier than Germany but still challenging. Appreciate the directness but find social distance 

difficult. It's hard to make deep Danish friendships - they tend to keep childhood/university 

friends. 

Have you ever felt like a 'stranger' or out of place? If so, in what situations?​

Yes, frequently. At work when cultural norms differ (expressiveness, humor), or when facing 

stereotypes about Colombia/Latin America. I also miss spontaneous socializing. 

In what areas of life do you feel more or less integrated? Why?​

More integrated: Neighborhood community (50% international), work (international 

company), hobbies. 

Less integrated: Danish social circles, some professional networks. 
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Support Networks and the Role of the Embassy 

Have you had any contact with the Colombian Embassy in Denmark? If so, in what 

context?​

Only twice - for presidential elections voting and passport renewal. I recently learned about 

more activities but haven't participated. 

Do you feel the Colombian Embassy supports Colombians living in Denmark? If not, 

what do you think is missing?​

Not sufficiently. Needs more proactive communication, practical guides for newcomers, and 

business/legal support for entrepreneurs. 

Has the Embassy provided resources, guidance, or events that helped in your 

integration process?​

No direct support received. Only administrative services. 

In your opinion, what role should the Embassy play to help Colombians integrate into 

Danish society? 

1.​ Cultural orientation workshops 
2.​ Networking opportunities 
3.​ Practical guides (housing, taxes, etc.) 
4.​ Business/legal support 
5.​ Community-building events 

Would you participate in cultural or community events organized by the Embassy? 

Why or why not?​

Yes, especially to connect with other Colombians and maintain cultural ties. Recently I 

planned to attend a Barranquilla Carnival event. 

Identity, Habitus, and Belonging 

Have your personal values, behaviors, or worldview changed since moving to Denmark? 

In what way?​
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Yes - less materialistic, more punctual, value work-life balance more. But core Colombian 

warmth remains. My feminist views strengthened. 

Do you feel you've adapted to the Danish lifestyle? If so, do you think that has changed 

who you are?​

Adapted in practical ways but essence unchanged. Enjoy Danish efficiency but maintain 

Colombian emotional expression. 

Would you describe your identity as more Colombian, more Danish, or a mix? Why?​

Neither fully - I feel "from nowhere" now. A blend: Colombian roots with adopted Danish 

aspects, plus influences from the other countries lived in. 

Do you feel Danish society accepts and recognizes you as part of it?​

Partly. Professionally yes, socially limited by language/cultural barriers. Some systemic 

exclusion exists (e.g., job ads requiring Danish). 

Is there something about Colombian culture that you find hard to maintain or express 

in Denmark?​

Spontaneous affection, humor/sarcasm, and informal socializing. The scheduling of 

everything feels unnatural. 

Final Reflections 

What advice would you give to a Colombian moving to Denmark today? 

1.​ Learn Danish seriously 
2.​ Don't listen to negative stereotypes - create your own path 
3.​ Be proactive about integration but keep your identity 
4.​ Understand it's a process - be patient with yourself 

Is there anything else you'd like to share about your experience living here?​

Denmark offers incredible opportunities but requires adaptation. The structure and work-life 

balance are worth the challenges. The biggest loss is spontaneous connection with 

family/friends back home. The biggest gain is personal/professional growth. 
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Interview 6 

Background and Migration Context​

Tell me about yourself (age, occupation, time living in Denmark, city where you live).​

I'm a 37-year-old professional architect who has lived in Copenhagen, Denmark for 3 years. 

Can I ask where you lived in Colombia and what your situation was there? (optional)​

Before moving to Denmark, I lived in Bogotá where I worked as a public works supervisor 

for the Colombian Ministry of Education. 

What motivated you to move to Denmark?​

My partner is Danish. We began a long-distance relationship and ultimately decided I would 

relocate to Denmark to give our relationship the best chance. 

Expectations and Challenges in Danish Society​

How would you describe your expectations before arriving in Denmark? Were they 

met?​

I arrived without many expectations, focusing primarily on the relationship. While I consider 

myself adaptable, I hadn't fully considered what daily life here would entail. 

What were the biggest challenges you faced settling in Denmark?​

Cultural adjustment remains my greatest challenge. Coming from Latin America after 30 

years, integration was shocking. I was accustomed to spontaneous street conversations and 

easy friendships. Danish society is more structured, and breaking into established social 

circles proves difficult. Danes aren't rude, but they typically maintain childhood friendships 

and aren't actively seeking new ones. 

For instance, my partner found it remarkable how quickly I befriended Colombian women 

through social media. Even now, he's fascinated by how Latinos abroad form strong bonds so 

rapidly. Making plans with Danes requires business-meeting-level scheduling, even for casual 

coffee. 
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Can you describe your first experiences interacting with Danish institutions?​

I expected excellence from Denmark's "first-world" healthcare system. While not bad, it's 

surprisingly slow compared to Colombia. Unless they deem your condition serious, they'll 

simply advise rest or tea. Specialist referrals are rare - unlike in Colombia where 

prescriptions and referrals come more readily. This was disappointing. 

How easy or hard was it to adapt to Danish social norms?​

Adapting to punctuality and public decorum wasn't difficult. The social distance, however, 

weighs heavily. Everyone exists in their own world, creating a lonely atmosphere. In my 

observation, it's an individualistic society where solidarity and empathy often get lost. 

Have you ever felt like a 'stranger' or out of place?​

Initially, I constantly felt out of place. Time brings adjustment, but it's challenging. Simple 

things like speaking volume became issues - I received stares in restaurants and once had a 

Dane ask our group to quiet down. While uncomfortable, you eventually understand these are 

cultural differences and adapt. 

In what areas of life do you feel more or less integrated?​

I feel most integrated among other nationalities, particularly Latinos who share the expat 

experience. With Danes, integration varies - some make efforts to converse in English while 

others continue in Danish regardless. 

Support Networks and the Role of the Embassy​

Have you had any contact with the Colombian Embassy?​

This year I finally engaged with the Embassy for passport renewal and was pleasantly 

surprised by their supportive team - a marked improvement from previous years. I've also 

attended their cultural events. 

Do you feel the Colombian Embassy supports Colombians in Denmark?​

While perhaps limited financially, they currently have an exceptionally willing team 

supporting the Colombian community. 

102 



 

Has the Embassy aided your integration?​

Yes, through various events. They're not just offering help but actively seeking community 

involvement, which fosters valuable governmental support. 

What role should the Embassy play in integration?​

They already organize integration events featuring culinary and cultural activities with both 

Colombian and Danish artists - exactly the right approach. 

Would you participate in Embassy events?​

I participate regularly. 

Identity, Habitus, and Belonging​

Have your values or worldview changed?​

Rather than changing, my values have strengthened. As someone open-minded who studies 

human behavior, Denmark has shown me how birthplace, culture, and other factors shape us. 

It's reinforced my belief in staying true to oneself while harmonizing with one's environment. 

Have you adapted to the Danish lifestyle? Has it changed you?​

Adaptation is natural, but it doesn't mean changing who you are. While I've grown as a 

person, my Latin essence remains intact. 

How would you describe your identity?​

Decidedly Colombian. The more I understand Danes, the more Colombian I feel. While 

Denmark excels in many areas, we possess qualities they lack. My partner recognizes this - I 

take pride discussing our strong family bonds, empathy, and unity. Despite Colombia's 

challenges, we maintain powerful support systems that Denmark's welfare state seems to 

diminish. 

Do you feel accepted by Danish society?​

No. I'll always be an expat here. While Danes tolerate foreigners, I doubt I'll ever feel truly at 

home. 
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Is any Colombian culture hard to maintain here?​

Expressing emotions proves difficult. Colombians share openly, while Danes process 

privately. Expecting hugs, advice, or comfort often feels intrusive in their reserved culture. 

Final Reflections​

Advice for Colombians considering Denmark?​

Ensure you're truly prepared. Visit during winter first to experience the climate and cultural 

chill. Only commit after this reality check. Having a Danish partner helped my integration 

immensely - without that support, I might not have stayed. 

Anything else to share?​

Denmark offers incredible architecture, museums, and safety that lets you appreciate culture 

freely. Summer cycling through historic streets is magical, though winter's darkness requires 

Colombian visits to recharge my spirit. 

Big hugs, Manu! I hope my Latin perspective on Denmark proves helpful! 

Interview 7 

Background and Migration Context​

Tell me about yourself (age, occupation, time living in Denmark, city where you live).​

I'm 37 years old, currently a student, and have lived in Copenhagen, Denmark for seven 

years. 

Can I ask where you lived in Colombia and what your situation was there? (optional)​

Before moving, I lived in Bogotá where I worked in the banking sector. 

What motivated you to move to Denmark?​

I initially wanted to travel around Europe and experience other cultures. During my travels, I 

met my now-husband, which ultimately led to my decision to relocate to Denmark. 

Expectations and Challenges in Danish Society​

How would you describe your expectations before arriving in Denmark? Were they 
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met?​

I expected the language to be easier to learn - that was certainly not the case! I'm still 

struggling with Danish after all these years. 

What were the biggest challenges you faced settling in Denmark?​

The language barrier has been my most significant challenge in Danish society. 

Can you describe your first experiences interacting with Danish institutions?​

As mentioned, language posed major difficulties. It's hard to express yourself fully when 

you're not fluent. Danes tend to be reserved, and if they don't understand you perfectly, they'll 

switch to English. 

How easy or hard was it to adapt to Danish social norms?​

Punctuality wasn't an issue for me, though it's much stricter here than in Colombia. I 

appreciate Danish directness in society. However, the social distance has been shocking - 

coming from a culture that values warmth and closeness with family, friends, and neighbors. 

Have you ever felt like a 'stranger' or out of place?​

Frequently, especially at Danish social gatherings when I can't follow the conversation flow. 

In what areas of life do you feel more or less integrated?​

I feel more integrated socially, particularly through my Danish husband and our 

three-year-old daughter. Professionally, I'm less integrated as I haven't been able to practice 

my original career here - the job market is quite different. 

Support Networks and the Role of the Embassy​

Have you had any contact with the Colombian Embassy in Denmark?​

Four months ago, I attended an embassy event supporting Colombian women entrepreneurs. 

Do you feel the Colombian Embassy supports Colombians living in Denmark?​

Honestly, the embassy has only recently become more visible to the Colombian community 

here. 
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Has the Embassy helped in your integration process?​

No, not particularly. 

What role should the Embassy play in integration?​

A comprehensive arrival guide covering registration processes and essential information 

would be extremely helpful. 

Would you participate in Embassy-organized events?​

Absolutely - it's crucial for maintaining cultural connections and building community. 

Identity, Habitus, and Belonging​

Have your values or behaviors changed since moving?​

As adaptable creatures, yes - my behaviors have changed. For instance, I'm now never late, 

even for casual parties. 

Have you adapted to the Danish lifestyle? Has it changed you?​

While I've adapted in many ways, my core identity remains unchanged. 

How would you describe your identity?​

Definitely more Colombian - that's my true identity, though I appreciate many aspects of 

Danish society. 

Do you feel accepted by Danish society?​

I don't believe that level of acceptance will ever happen for me here. 

Is any Colombian culture hard to maintain in Denmark?​

Maintaining spontaneous, warm relationships is difficult. Having to schedule family visits 

weeks in advance feels unnatural compared to our Colombian way of life. 

Final Reflections​

Advice for Colombians moving to Denmark?​

Learn Danish - it's essential. 
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Anything else to share?​

Denmark is remarkably organized with strong rule-following - qualities that would benefit 

Colombia. 

Interview to the Colombian Embassy in Denmark 

1. How does the Colombian Embassy define or understand the concept of integration 

for Colombians living in Denmark? 

The Embassy views integration as a dual process involving both the adaptation of 

Colombians to Danish society and the strengthening of ties within the Colombian community. 

It focuses on cultural, educational, and social activities that foster interaction between 

Colombians and Danes while preserving Colombian identity abroad. 

2. What is the Embassy’s main concern regarding the current situation of Colombians 

in Denmark? 

The primary concerns are: 

●​ Persistent negative stereotypes about Colombia based on outdated perceptions. 
●​ Low registration of Colombians with the Embassy, hindering effective 

communication and support. 

3. Does the Embassy consider integration a unilateral effort (Colombians adapting) or a 

mutual process between Colombians and Danish society? 

Integration is seen as a mutual process. The Embassy promotes activities where both groups 

interact (e.g., cultural events open to the public) while emphasizing the importance of 

Colombians adapting to local norms. 

4. From the Embassy’s perspective, what indicators identify a successfully integrated 

Colombian in Denmark? 

Key indicators include: 

●​ Participation in community activities. 
●​ Proficiency in Danish. 
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●​ Engagement with locals through work or hobbies. 
●​ Autonomy in handling administrative processes (e.g., CPR registration). 

5. What specific strategies or programs has the Embassy implemented to support 

Colombians in their integration process? 

●​ Cultural events: Such as the Copenhagen Carnival, where Colombians and Danes 
participate together. 

●​ Film screenings: Showcasing Colombian movies in partnership with local institutions. 
●​ Festivals: Promoting Colombian culture through music, dance, and art. 

6. Are there cultural, educational, or labor initiatives designed to facilitate Colombians’ 

adaptation to life in Denmark? 

Yes, including: 

●​ The "Plan for the Promotion of Colombia Abroad", which funds cultural activities. 
●​ Language exchange spaces (e.g., "sprog café"), though these are more common in 

Sweden. 

7. Does the Embassy collaborate with Danish public institutions or civil society 

organizations to improve integration outcomes? 

Yes, but collaborations are primarily event-based (e.g., with Danish cinemas for film 

screenings). 

8. How are these strategies evaluated or adjusted over time? 

Adjustments are made based on community participation and feedback. For example, events 

are modified to include more cultural interaction if attendance is high. 

9. What are the main challenges Colombians face when trying to integrate into Danish 

society? 

●​ Language barriers. 
●​ Difficulty connecting with Danes due to cultural differences. 
●​ Negative stereotypes about Colombia. 
●​ Rigid immigration processes, especially for those without legal residency. 

10. How does the Embassy identify these challenges, and how does it respond? Are there 

mechanisms to collect community feedback? 
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Challenges are identified through direct interactions and events. While there is no formal 

feedback system, the Embassy encourages communication during activities and urges 

Colombians to register for updates. 

11. Does the Embassy’s approach differ depending on the host country’s context? For 

example, is consular work in Denmark different from other European countries? 

Yes. In countries with larger Colombian populations (e.g., Spain), dedicated consulates exist. 

In Denmark, activities are smaller-scale and more focused on cultural events due to the 

community’s size. 

12. What are the Embassy’s general functions regarding protection, support, and 

assistance to Colombians abroad? 

●​ Consular assistance for legal and documentation processes. 
●​ Guidance on rights and immigration procedures. 
●​ Limited support for vulnerable cases due to legal constraints. 

13. What legal support does the Embassy provide to Colombians facing legal or 

administrative issues in Denmark? 

Basic guidance is offered, but the Embassy cannot intervene in Danish legal processes. It 

directs individuals to local resources and informs them of their rights. 

14. What mechanisms exist to protect Colombians from labor exploitation, 

discrimination, gender-based violence, or other abuses? 

●​ Legal advice: Assistance in reporting cases to Danish authorities. 
●​ Referrals: To local organizations (e.g., LGBT Danmark for gender-based violence). 
●​ Awareness campaigns: Workshops on labor rights and anti-discrimination laws. 

15. How does the Embassy act in cases of human trafficking or other serious rights 

violations? 

The Embassy provides consular assistance to contact local authorities but has no formal 

alliances with NGOs or UNHCR for these cases. 
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16. Does the Embassy offer support to Colombians arriving as refugees or asylum 

seekers? 

Yes, but services are limited to basic consular assistance. The Embassy does not intervene in 

asylum processes and cautions against sharing migration details with Danish authorities. 

17. What type of assistance (legal, emotional, practical, or humanitarian) is provided to 

Colombians in vulnerable situations? 

●​ Practical help: Documentation and administrative procedures. 
●​ Referrals: To informal support networks. 

18. What are the main limitations the Embassy faces in providing effective support to 

those in need? 

●​ Limited resources and staff. 
●​ Legal restrictions on intervening in migration matters. 
●​ Low registration of Colombians, complicating outreach. 

19. Is there collaboration with Danish authorities, international organizations (e.g., 

UNHCR), or local NGOs to address these cases? 

●​ UNHCR: Coordination is limited to refugee cases. 
●​ Local NGOs: Occasional cooperation (e.g., Red Cross Denmark for emergencies). 

20. What is the Embassy’s long-term vision for improving the integration and 

protection of Colombians in Denmark? 

Goals include: 

●​ Enhancing Colombia’s positive image. 
●​ Increasing participation in cultural events. 
●​ Boosting registration to improve communication. 

21. Are there future programs, strategic alliances, or funding initiatives aimed at 

supporting vulnerable groups within the Colombian community? 

●​ Cultural funds: Annual allocations for activities targeting vulnerable groups (e.g., 
women). 

●​ Pilot projects: Like the 2023 initiative training Colombian women in sustainable 
textile entrepreneurship. 
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●​ Open calls: The Foreign Ministry invites migrant organizations to propose integration 
projects. 

22. What improvements—whether in Denmark, the migrant community, or the 

Embassy’s resources—are needed to strengthen diplomatic efforts in this field? 

●​ Better outreach to increase registration. 
●​ Partnerships with NGOs for legal and social support. 
●​ More funding for cultural and educational programs. 

23. Finally, is there anything else you’d like to share about the Embassy’s role in 

protecting, integrating, and supporting Colombians in Denmark? 

The Embassy emphasizes the importance of active participation in integration, leveraging 

cultural spaces, and maintaining Colombian identity while adapting to Danish society. 

Colombians are encouraged to register and seek guidance when needed. 

Survey to the Colombians Aiming to Migrate (57 individuals) 

The interviews were made in Spanish but before every graphic there is the version in English 

for whoever needs it. 

1. What gender do you identify with? 

●​ Female 
●​ Male 
●​ Non-binary 
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2. What is your current age? 

●​ Under 18 
●​ 18-25 
●​ 26-35 
●​ 36-45 
●​ 46+ 

3. Are you actively planning to migrate abroad within the next 2 years? 

●​ Yes, I have concrete plans 
●​ Yes, I'm seriously considering it 
●​ No, but I'm interested in the idea 
●​ No, I have no plans 

4. What are your main motivations for wanting to migrate? (Multiple choice) 

●​ Better job opportunities 

112 



 

●​ Educational opportunities 
●​ Family reunification 
●​ Safety or political concerns 
●​ Health or social welfare benefits 
●​ Personal growth or adventure 
●​ Other... 

5. Which country are you most interested in migrating to? (Open-ended) 

6. What type of support would you expect from the Colombian Embassy in your 

destination country? (Multiple choice) 

●​ Legal and migration advice 
●​ Orientation sessions about the host country 
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●​ Language or cultural integration support 
●​ Job or study search guidance 
●​ Emotional or mental health support abroad 
●​ Community events or networking opportunities 
●​ Protection in cases of discrimination or vulnerability 
●​ I don't expect support from the Embassy 
●​ Other... 

7. How informed do you feel about the role of Colombian embassies in assisting citizens 

abroad? 

●​ Very informed 
●​ Somewhat informed 
●​ Slightly informed 
●​ Not informed at all 
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8. Would you be willing to participate in orientation or preparation programs in 

Colombia before migrating? 

●​ Yes, definitely 
●​ Maybe, depending on the content 
●​ No, I prefer to handle things on my own 
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